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ARTTCJ,J.i; I 
AG I{ It: 11:M11:NT 

'Ibis Agreement is entered into this 1st day of June, 2025, by and between the C ity of Springfit:kl , 
Office of Public Works (hereinafter referred to as the "Employer") and the American Federation 
of State, County and Municipal Employees (A l:'SCMH) AFT ,-CTO, Council 31, and its Lo1.:al Union 
No. 3417 (hereinafter referred to as the "Unlon"). 

ARTICLE lJ. 
PREAMBLE 

It is the purposi.; of this Agreement arid it is the intent of the parties hereto to set forth herein their 
entin: agreement in order to establish and promote mutual harmonious relations and understanding 
between the Employer and the Union, to promote departmental efficiency, productivity and 
eff cctiveness, to establish wages, and other terms and conditions of employment of employees 
covered by this Agreement, and to provide for the equitable and peaceful adjustment and resolution 
of differences over the interpretation and application of this Agreement. 

In consideration of the mutual promises, covenants and agreements contained herein , the parties, 
by their duly authorized representatives, do mutually covenant an<l agree that their objective is for 
the good and welfare of the City and the Union members alike. Both parties forther agree that in 
the interest of hannonious relations they will at all times abid e by the terms and conditions as 
hereinafter set fmth and agreed upon. 111e City and the lln ion regard the personnel covered by the 
Agreement as public employees who arc lo be governed by high ideals of honor and integrity in 
all public personal condLlt:l so as lo merit the trust and confidence of the general public and fellow 
employees. 

Section 1. Recognition. 

ARTlCLli: fU 
lUt:COG NTTTON 

TI1e emp layer recognizes the Union as tbe so le and exclusive bargain ing agi.;nt for the purpose 
of establishing wages, hours and conditions of employmen t for regular full -time emp loyccs uf 
the Office of Public Works classified as TDL, Senior ' fDL, Lead Foreman, Dispatcher, Public 
Works Foreman, Senior Day Dispatcher, P ublic Works Superviso r, and Safety Technician II 
but excluding by order of the lllinois State Labor Relations Board or by agreement of the 
parties. 

Section 2. New Classifications. 

Tn the event the Employer determines to create a new job c lass ification within the unit during the 
term of this Agreement; the Union sha ll be notified and given the oppo1tunity to negotiate the pay 
rate. Tf agreement cannot be reached, lhe Employer shall set a pay rate for the new job 
classification for the remainder of the Lenn of the Agreement. 
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Section 3. Job Classifications. 

Assignment within classification spccificalions upon signing this agreement the Employer agrees 
to change the phrase "performs other duties as required or assigned" as stated in cuncnt job 
descriptions to mad as follows: "performs other duties as required or assigned within the scope of 
the duties enumerated above" in all future updates. 

Section 4. .Job Descriptions. 

'lhe Emp layer agrccs cummt job descriptions shall remain the same for the durat ion of the 
collective bargaining agreement. 111 the c.:vent a change is needed , the parties shall meet to bargain 
over the impact of Lhc change. 

l11e Employer agrees upon request to provide for a review of an employee 's job descript ion and/or 
specification by the employee and /or Lhe Union. 

ARTICLI!: rv 
NON ~llTSCRIM IN ATION 

Section l. Prohibition Against Oiscrimination. 

Tht; prcivi:,iuns uf ihr.; ;\gret:n;t.;ni :;h:ilt be nppli.:d cqnn!ly !.ti :1H empki~ ~~~ i!1 t!i·: h~1rgn ining unit 
Vv' ltil,·1tit lllllft ',.\· l"t1 i ti f,jL ! ~t:"!i1i d ~i1_ri! dj \ ~.1 1.!1(: i1 );o • • ~:...: ··~, !11:1 :· ~ ~ af ~.!~t~.: ~· .. ;·:u:(\ Cfl !f)!" tT(:~d ll :) tj c_ln :l i n r i~ 1r'1 .. 
~l'\'. U <1 ! 11rie111 nl inn, pn lit.ica 1 a flii iat ion ( ur l::id< l hc:t·cnl) or phys t'; al or tnrn lal hnnd icnp. !'he Un ion 
shall shnrc equally with the Fmpioy:::r the n:spnnsibil ity for <1.pplying this pnJvision t) i !!1 ~ 

Agreement. 

A II reforences lo employees in this Agreement designate both sexes, and wherever lhe male gender 
is used it shall bi;; conslnted to include male and female employees. 

Section 2. Union Activity. 

Neither the Employer nor the Union shall inlcrfere wilh the rights of employees covered by this 
Agreement to become or not become members of the Union, and there shall be nu discrimination 
against any such ernploy~cs because of Union membership or norHnembership . 

Section 3. J.~qual J1: mployment/Affirmative Action. 

The pa11ics recognize and agree to cooperate in fulfilli11g Lhe Employer's obligations under 
applicable state and federal Equal Employnu:rtt and Affinnative A cl ions A els, laws aod 
regulations. 

Section 4. Americans With DisahiLities Act. 

·n1e Employer and the Union will make a concerted effort to comply with all requirements of lhe:; 
Americans With Disabilities Act. 
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ARTlCf.Ji: V 
MANAGJ~MENT lUGHTS 

lt is recognized that the Employer retains the right and responsibility to direct its affairs in all its 
various aspects, except as modified by the express written tenns of this Agreement. Among the 
tights retained by the Employer is the right to plan, direct and control all the operations md scrvict:s 
of thi.: Office of Public Works; to determine its policies, budget and operations, to dderminc the 
manner in which its functions shall be performed, and the direction of its working forci.:s, including 
but nol limiLcd lo, the right to hire, promote, demote, transfer and assign employees; lo discipline, 
suspend and discharge for just cause; to relieve employees from duty because of lack of work or 
other legitimate reasons; to determine the size and composition of the work force; lo make and 
enforce reasonable nilcs and regulations; to change or eliminate existing methods, equipment ur 
facilities, lo determine the number of hours of work and shifts per work week; to establish and 
change work schedules and assignments; to introduce new methods of operation, lo eliminate, 
contract, and locate or transfer work and maintain efficiency. 

Section 1. 

ARTfCLl!: VI 
lJNTON RTCHTS 

Union Activity During Working Hours. 

Employees shal I, after giving appropriate no lice lo their sup1;;rv isor, be allowed reasonable time 
off with pay during working hours to attend grievance hearings or other hearings or meetings 
agreed to by the Employer, if such cmp luyccs arc entitled or required to attend such meetings by 
virtue of being Union n:prcscnlativcs, stewards, witnesses, or grievants, and if such attendance 
docs nol significantly interfere with the Employer's operations. Such denial shal I be submiltcd tu 
t.hc empluycc in writing prior to the start of the meeting. rn1e denial shall include the bona fide 
reason for the denial and shall include an explanation beyond "operational need." 

Section 2. Access to Premises by Uuion Representatives. 

TI1c Employer agrees that local Union representatives and officers and AFSCME staff 
representatives shall have access to the premises of the Employer upon giving notice prior to 
arriva I to the appropriate Emp toyer representative unless such access woul<l interfere with the 
normal operating needs of the Employer. Such access shall be granted solely for the purpose of 
ad ministration of or for the reso ltttion of problems arising under this Agreement. In such instances, 
the Employer shall, upon appropriate prior notification and request by a designated Union official, 
make available meeting space to facilitate and allow consultation in private with said Uni.on 
official. 

Section 3. Bulletin Boards. 

The Employer agrees lo provide two (2) encased bulletin boards with locks for Lhc posting of 
Union announcements in the Garage and Sewer Department offices. 
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1l1e items posted shall be in accordance with all applicable laws and codes. All cost incidenl to 
preparing and posting of Union material will be borne by Lhe Union. The Union is responsible for 
posting and removing material un ils bulletin board and for maintaining same in an orderly and 
neat fashion. 

Section 4. Information Provided to Union . 

'lhe Employer shall submit Lo the local Union every six (6) months the current seniority rosterand 
reemployment lists, applicable under the seniority provisions of this Agreement . 

At kast once each month, the 1-:niployer shall provide the Union with a list in an agreed upon 
format of all bargaining unit employees emp Joyed by the .Employer. Where such information is 
readily available, the list shall include all employees' date of birth, sex, bargaining unit; 
department , division , section, and unit title; position number, employee identification number, 
work location, work site (street address and building), work county, home address, work telephone 
numbm, work email address, home and mobile telephone nutnber, personal email address, job 
classirkatlon, pay grade, step, pay rate, date of hire, continuous service, and seniority. 

Section 5. Lahor~Manageo1ent Meetings. 

Labor-Management meetings for the Office of P11blic Works. which rnny include the Joint I lealth 
and Snfet_v Cnmmi trr::e . will be conducted once '2V~ ry month (if ;·eques ted ). Unic1n ;rnd 
ninnagcm ; rn w i ii suhrn !\ o!g1~nd;i !t i:: rn~; !_.,_..,t he des!g1n 1eci rq1r<; o:;c"Jmivc<> five' (:'i i tl.'1_\i." p i' i1.1r tn the 
schcd u k d Labor-Ma:iag-~ment meeting. 

The nt1mbcr oC participanls for the Union wiii not exceed fo ur (4) employees. Labor and 
management may 1u1ucst add ltional participants to clarify the issues undt;r discussion . 

Sect.ion 6. Printing of the Agreement 

'111e Employer shall be rcsponsib!t:: for printing and distributing the Agreement within sixty (60) 
days of the signing ur the Agreement. 

Section 7. Orientation. 

When thi.:; employer conducts a new hire orienlation, the Union shall conduct orientation for each 
new bargaining unit employee at a time mutually agreeable to the parties. The Union orientation 
period shall be one (1) hour, and shall take place during the employee's regular working hours 
with no loss of pay to the employees involved . 

Section 8. Ann ual Training. 

The Ernployer and the Union arc committed to ensuring that employees receive training that will 
help to maximize the productivity and quality of their work. To facil it.ate this goal, the parties agree 
that providing annual training 1o employees is importanl and that the Employer and the Union 
should therefore endeavor to provide such annual training. Annual training provided by lhe Union, 
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including updaling employet:s on new agreemenls anJ policies, and on the coon:lination of these 
policies and agreements with policies and procedures set forth in the collective bargaining 
agreement, can help Lo facililale the maximization or both quality and productivity. The Union 
may schedule up to an hour per year of such training at the time and place, agreeable to the parties, 
provided·' such training does nol unreasonably d isrnpt dt:partment operations. Where the Employer 
has scheduled such Lraining, the Union 1nay1 by mutual agreement, be scheduled in conjunction 
with such sessions. Training provided for herein shall be without loss of pay. 

Section 9. Privacy. 

The Hmployer shall not provide inforniation that is exempl from disclosure Linder the Frei.:dum of 
[nformation Act (5 TLCS 140/7) and pertains to bargaining unit employees to the Union, or to 
matters pertaining to collective bargaining, to an entity that is not a party tu this Agreement. The 
employer shall use best effmts, at the time of Lim request, to notify the Union and affected 
employee(s). 1he Union and all affected employeu(s) shall also be provided a copy of the public 
disclosure request on a quarterly basis. 

Section l. Deductions. 

ARTICLE VII 
CHECKOFF 

T11c Employer agrees to deduct from the pay of those employees who individually request it any 
or a.II of the following: (1) Union membership dues, assessments, or fees or (2) P.E,O.P.L.E. 
contributions. 

'!he Employer shall honor employee's individually authorized deductions. Such authoriz.ed 
deductions rnay only be revokoo in accordance with the tcnns under which an employee 
voluntarily authorized said dt:ducLiun. Written authorization may be evidenced by electronic 
communication and such writing or communication may be evidenced by the electronic signature 
of the employee. 

An employee who bas previously authorized payroll deductions pursuant to this Section shall 
conlinue to have such deduclions made and shall not be required to reauthorize such deductions 
unless the employee has spcdfically authorized revocation of de.cluctions pursuant to Section 2 of 
this A1ticle. Upon receipt by the Union of an appropriate written authorization from an employee 
a copy of said authorization sha 11 be provided to the Employer and any authorized deductions shall 
be made in accordance with law and shall be remitted to the Union in accordance with the current 
procedures and at the address designated by the Union. 

The L<)cal, State or f ntenrntional Union shall ad vise the Employer of any increase in dues or other 
approved deductions in writing at least thirty (30) days prior to its effective date. 

When an employee has authorized payroll deductions for Union m~mbership, the wage stub will 
state "Union dues" and the amount of deduction. 
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TI1e Union shall main Lain accurate records of the voluntary deductions which have been authorized 
by represented employees and shall give the Employer timely notice and written authorization of 
any changes in such authorizations, with the understanding that the Rmployer will promptly 
execute said changes in such authorizations and payroll deductions. Upon receiving notice and 
written authorization the Employer shall commenced educ Lions as soon as practicable, but shall be 
no later than thirty (30) days after receipt from the Union. Employee deductions shall be 
transmitted lo the Union as soon as praclicab le and within the prescribed procedures of the OfTice 
of Budget and Management from the dale of the deduction. 

The Employer will not cease voluntary deductions from a bargaining unit employee unless directed 
to do so by the Union. J fa bargaining unit cmp loyee requests a change in membersh ip/d ucs status, 
the employee will be referred to the Union. 

Section 2. Revocation. 

All employees wvered by this Agreement who have signed Union dues checkoff cards for the 
Union prior to the effective date of this Agreement or who signed such cards after such elate shall 
only be allowed to cancel such dues deductions within the Lerms of Lheir individual authori7.ation 
and the proced urcs d efint:d in this J\.greemcnt . 

t~e('tion 3. f ndem 11 ifo.:a tio IL 

The Ut11(l ll shall i11d::::nni!"y. •J '...'.L1:•.! ·.11i.J h1,id lh•: [ rnr..!ciyr:!· l::w:1k' :;:; t::::~-1 i t''' l HPY cl,1 i11·t d<~rnnnd 
St!it or l i<!h i! ity Hnd . <:11hj<:r.:1 to ihl: approvu l uf" the coll!t nr olhi:r applicable: trier or dt:l;ision make r 
in th:,: proceed ing, fo r nil lcgai costs arising from any ad iU! 1 rnken or nut takcn l:y th:,; Emp!o;i.:r 111 

compliance with this Article. If the Employer docs not comply with this J\.rt icle, Lhc Union shall 
not be held rcsponsiblt: for this section. Employer has Lhc right lo select counsel of its choice to 
dt:fcnd any such claims, d ernands, suits, or liabilities and to d irecl a II aspects of its defense in such 
matters. 

Section 1. Definition. 

ARTICLE VITI 
GRlEVANCEPROCEl)lTRli: 

A grievance is ad ifference of opinion or cl ispute raised by Lhc Union, an employee, or a. group of 
employees (with respect to a single common issut:)) over the application, meaning or inlcrpretalion 
of this Agreement or arising oul or other circumstances or conditions of employment. 

Step l: 

The Union or any employee covered by this Agreement who has a grievance, shall with or without 
tht: Steward acting as the employee's representative as Lhc employee may elect, present it in writing 
to the Superintendent who is not a member of the bargaining uni\. The written grievance should 
contain a statement of the grievanl 's complaint, the Section (s) of the Agreement allegedly 
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violated, the date of the alleged violation and the relief sought. In the event the employee does not 
elect to have the Steward act as the employee' s representative at Step l , tht: Steward shall be 
present during discussions concerning settlement of the grievance. Any resolution of the grievance 
reached between the employee and the Superintendent shall not be inconsistent with any of the 
tc1ms of this Agreement. The Superintendent shall answer the grievance in writing within five (5) 
working days after the grievance was presented. If the grievance is not scttkd in Step l and the 
Union or employee wishes to appeal the grievance to Step 2 of the Proccd urt:. The Steward shall 
present the grievance to the Director of Public Works within five (5) working days after the 
Superintendent's answer in Step 1. 

Step 2: 

If the grievance is not settled in Step l and the Union or Employee wishes Lo appeal the grievance 
to Step 2 of the Procedure, the Union shall advise the Director of Public Works in writing within 
five (5) working days after the Superintendent of Public Works' answer in Step l. The Director of 
Public Works, or his designee, may meet with the designated Local Union Representative within 
five (5) working days at a time mutually agreed upon to discuss the grievance. TI1e Director of 
Public Works, or his designee, shat I answer the grievance in writing within five (5) working days 
following its appeal to Step 2. 

Steu_3: 

After the employer has given its response in the second step of the grievance procedure, if the 
llnion remains unsatisfied with the rnsult, it may request med[ation of the grievance, the 

procedure of which is as follows. 

a) If the Union or employer desires mediation, it shall notify the other party in writing of 
such desire within thirty (30) days after the Employer gives its third step answer. 

b) After notice is given by either pa11y and the parties mutually agree to mediation, the 
Employer shall promptly notify the Federal Mediation and Conciliation Service (FMCS) 
of the grievance referral. 'lhe mediation conference with respect to a particular grievance 
shall be scheduled in the order b1 which the grievanci.; is appealed to mediation. 

c) The gricvant shall have the right to be present at the mediation conference. 

cl) There shall be one person from each party designated as spokesperson at the mediation 
conference. Writt(;)n material presented to the med ialor shall be rel urned to the party 
presenting that material at the te1mination of the mediation conference, except that the 
mediator may retain one copy of the written grievance to btl used solely for the purposes 
of statistical analysis. 

e) 1he mediator may provide the parties with an immediate oral advisory decision with 
respect to any grievance involving the interpretation or application of the collective 
bargaining agreement, together with the reasons for his or her decision, unless both 
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parties agree that no decision shall be provided. 111e authority of the mediator is limited 
to an advisory decision interpreting and applying the provisions of the collective 
bargaining agreement. T f the grievance ref em~d to the mediator docs not invo lve the 
interpretation or application of the collective bargaining agreement or does not arise out 

of other circumstances and conditions of employment, the mediator shall so advise the 
parties and tenninate the mediation proceedings. 

f) ln the event thul a grievance w hich has been mediated is appealed lo arbitration, no 
person serving a mediator bet ween these parties may serve as arbitrator nor may <my such 

person bt: placed on any panel for which an arbitrator is to be selected by the parties. J.n 
the arbitration proceedings there shall be no reference to the fact that a rned iation 
conference was or was not held and there shall be no references to or use made of any 
statement, oral or written, or things done at the mediation conference. The advisory 
decision of the mediator shall not constitute a precedent unless the parties otherwise 
agree. 

g) lfno settlement is reached at rnediatioti, the Employer and the Union shall concll!de 

the me<l iation con fcrcnce with a joinl slatetnenl in writing lenninating the rned ial ion. 

h) The fees aml cxµo::nses of lhc ined iatu:· and the mediation office ~;hn ll be shared c1w<1l ly 

~ ,;: t h1~ 1~:1rl iec-: 

Step 4: If the grievanct:: is stili unsettled, lhc ll 1\ion may, within fiftl!en tl5) working clays atkr 
mediation, by written not ice to the other, request arbitration. 

s~ction 2. Time Limit~. 

No grievance shall be processed unless it is submitted within ten ( l 0) working days afler either the 
Union or the employee concerned became aware of or shou Id have become aware of the occurTencc 
of the event giving rise to the alleged grievance. ff a grievance is not pn:sented within the Lime 
limits set forth above, it shall be considered waived. 

T f a grievance is not appealed to the next Step within the specified time limit or any agreed 
extension thereof, it shall be considered settkcl on the basis of the Employer's last answer. ff the 
F.mploycr fails to answer a grievance or an appeal thereof within the speciricd time limits, the 
grievance shall be cleetned denied at that Step and the Union or employee may imrnediatdy appeal 
the grievance to the next Step. ' l11e tirne Ii rnits in each Step fo r any grievance rnay be extended by 
written agreement of the Employer and the employee or Union representative involved in each 
Step. 

Section 3. 11:lcction of Remedies. 

'n1c members of this unit covert::d by this J\.grcement are classified employees for purposes or Civi 1 
Service administration for the City of Springfield. As classified employees, the members arc 
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accorded ce1tain rights regarding review of d iseiplinary action, demotions or layoffs, such matters 
possibly being a subject for lhe grievance proced urc included in this Agreement. ln those instances 
in which a member has elected lo pursue his rights through procedures established by the Civil 
Service Commission of the City of Springfield, the subject matter of that action shall not be a basis 
for any grievance under the provisions of this Agreement. If a member initially files a grievance 
and subsequently elects lo pursue redress or other relief through Civil Service procedures, the 
grievance procedure shall no longer apply to the subject tnatter raised and be suspended, and the 
gdevance dismissed. When a member so elects to utilize Civil Service procedt1res, this procedure 
shall he the exclusive means by which redress or rdicf is sought or an issue is resolved on any 
matter, which may initially be eligible to be a Sllbjcct of a grievance. If a member initially elects 
to utilize Civil Service procedures and subsequently decides to avail himself to the grievance 
procedures hereunder, such member must effectively secure a termination of Civil Service 
procedmes and also file a grievance in the time frame provided in this Agreement for the fili11g of 
grievances. 

Section 4. Stewards. 

T11e Union shall have Lbc right to designate two (2) bargaining unit employees on the day shift and 
one (1) bargaining unit employee on any other shift as its stewards to participate in the Grievance 
Procedurns lo the cxknt s1.-:t forth in this Article. 'l11e individual so designated and the grievant 
shall be paid for all time spent reasonable and necessary attending such mt:clings with lhe 
Employcr as sc.;t forth in this Article with the pdor notification and approval of thi.: inuncdiatc non­
bargaining unit supervisor if such meetings are held during the cmployei.:'s regular working hours. 

Section 5. J>ispatcher Related Grievances. 

T f through no fault or improper acl ion or cl ircct ion by the Employer, the Emp layer sh al I not be held 
responsible for a Dispatcher failing to follow the procedures set forth in the Parties collective 
bargaining agreement who fails to offer overtime to another Union member. 

Section 1. Discipline. 

ARTICJ,ElX 
DISCIPLlNJ•: 

Whik lhe parties agree with lhc tenets of progressive and co1Teclive discipline, disciplinary action 
shall include only the following, but shall be initiated in light of the seriousness of the offense: 

Oral rnpritnan<l; 
Written reprimand; 
1 Day Suspension; 
3 Day Suspension; 
5 Day Suspension; 
l 5 Day Suspension; 
30 Day Suspension; 
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Disd1arge (notice to be giving ln writing). 

Disciplinary action may he imposed upon a cc1tified employee for just cause. Discipline shall he 
imposed as soon as possible aflcr the Employer is aware of the evr;;nt or action giving rise to the 
d isciplinc and has had a reasonable period of time to invt::stigate the matter but in no case laterthan 
60 days upon the Employer becoming aware. 

Section 2. Reprimand. 

Tf the Employer has reason to reprimand an employee it shall be done whenever possible in a 
manner that will not embarrass the employee before other employees or the public. 

Section 3. Demotion. 

Demotion shall not be used as a disciplinary measure, howeveri the pa1tics recognize (hat 
circumstances may exist where the interests or the Employer or the employee may be best served 
by such action and in such cases demotion shall be appropriate. Management shall not divulge, 
discuss, hint, or publicly notice any other employees of disciplinary action taken against an 
employee. 

Seeiion -t 

A. n;1 c1rn! n~pl'i 1n:inri nr written d i!:>ci pl in~ imp1_1scd sha II bl: n.:nHwed frun 1 an ~mp loytc 's record. i r, 
from the date of till' Inst disciplirHll'Y ac tion. one ( i) yc.:ar pac>scs wilho11t the rn1 ployec n;;;i.::i•, it\::~ 
any additional discipline. Any discipline, with exception of discipline under the Drug/Alcohol 
Testing policy, imposed shall be removed from an employee's record, if, from the date of the last 
disciplinary action, four (4) years pass without the employee receiving any additional discipline. 
Any discipline that has heen in an emp Joyce ' s file for a period or time exceeding the above criteria 
shall not be used against the employee whether it has been removed from the file or not. 

Section 5. Union Representatives. 

An employee, wil I have a right to union representation during the imposition of d iscip linc __ or any 
other instance where granted by law. 

Section 6. Pre-Deprivation Meeting. 

For discipline other than reprimands, the Employer shall hold a pre-deprivation meeting. Pr ior to 
notifying the employee of the contemplated measure of discipline to be.:: imposed, the Employer 
shall notify the Union steward of the meeting and rea'>onably in advanc.;c of such meeting shall 
provide the slc.::wal:d with the alleged infraction. The Employer then shal I meet with the employee 
involved and inform him/her of the reasons for such contemplated discip linary action including 
any names of wilh1.:sses and copies of pertinent documents. Employees sha ll be informed of the ir 
rights to Union representative and shall be entitled lo such, if so requested by the employee, and 
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the employee and Union rcpt·csenlative shall be given the opportunity t o rebul or clarify the reasons 
for such discipline. 

Section 7. Oral Reprimands. 

ln cases of oral repri111ands1 the supervisor must inform the employee that the/sh(.-) is receiving an 

oral reprimand and of their right to Union representation, which shall he provided . TI1c employee 

shall also be given reasons for such discipline, including any names and copies ol'p~rtim:nt 

documents. 

ARTICLEX 
NO STRIKE OR LOCKOUT 

Section 1. No Sfrikc. 

During the te1m of this Agreement there shall be no strikes, work stoppages or slow downs or any 
other interference wilh the work and statutory function of the Employer. No officer or 
representative of the Union or any employee shall authoi:ize, institute, instigate, aid , condone or 
engage in such activities. 

Notwithstanding the above, the parties agree that the language regarding no strikes will not apply 
to disputes regarding Health Insurance issues after January 1, 2000. 

Section 2. No Lockout. 

No lockout of employees shall be instituted by the Employer or its representatives during the tenn 
of this Agreement. 

Section 3. Employer Rights. 

"!he F.mp loyer retains the right to discipline, up to and including d ischargc, any crnpioyee violating 
Section l of lhis Article. 

ARTICLF: XI 
SUBCONTRACTING 

- -

'ihe Employer shall not contract out or subcontract any work normally or presently being 
perfonned by bargaining unit employees, including the uti lizalion or prisoners, welfare workers or 
other temporary work groups, for the purpose of eroding the bargaining unit and/or the status of 
the Union as the exclusive bargaining agent. 

The Department of J!ublic Works will provide the Union with wrillen copies of the notice for 
Request for Proposals when it is provided to purchasing. 
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"111e Employer agrees that the contract for large item pick-up is l imitcd to fumilun.: , app lianccs and 
mattresses and will not be utilized for the purpose or eroding tbe bargaining unit. 

The Employer agrees that it will not contract out any si.:wer repair work of less than four (4) feet 
in depth unless Lhcre is a bona fide extenuating circumstance. The Employer will not contract out 
any inlet work unless there is a bona fide extenuating circumstance. Nothing shall prohibit a 
contractor from pcrf onn ing inlet work when such work is part. of the contract for sewr..:r repair. /\ny 
such limitation is only to the repair of existing sewers and does not limit the Employer form 
continuing to contract out the installation of new sewers or the replacement of existing sewers. 

Section 1. Definition. 

ARTICLE XII 
SENIORITY 

Seniority shall, for the puq1ost:: of this Agreement, be defined as an employee's length or 
continuous regular full-time service within Lhc unit since Lhcir last dale of hire or transfer into Lhc 
unit, but in no event includes any service as a temporary employee. 

Section 2. Breaks in Continuous Service. 

Lffcctiv..: Jun.~ l. 2025_ an ernpioyc;r.; ·' cr:n! inur:,us service ITC!_Hd ~ ha II be broken by rr· i,; i~:. nn l ion. 
n. ~ ; '"~" \1,.; p 1' d t.:.1t.!·1. ,J i :;(I: h~i r.:~c r~~ :· ·:~·. '.~ se. t 1·~ ::":r': \"( ~t~! (1 f ~ != ~ 1.! ;: rt n n.-:1 J:? .. .. ! 'rt 111 !~ \ 1.:e"S n fl h ir1 y- -.; ! ~~ L~6) 

months. unk'.,:s their reca ll pcriud iiHS been extcnd ·~d umk r ;\rt icle X I I I. Scct inn l. . 

An employee sha II be terminated if he has been on layoff for a period of time equal to his seniurity 
at the date of layoff or thirty-six (36) months years whichever greater, unless lhcir recall period 
has been extended under Article XI ll .. Section 2. 

Effective .lune l, 2025, an employee's seniority shall rnntinue during: 
a. Period of approved absence with leave 
b. Period of absence because of injury or illness 
c. Period of layoff because of lack of work 

TI1is sha II not apply retroactively to current batgaining unil members whose seniority was adjusted 
under any previous contracts. Th1,; respective seniority datt:s attached as Appendix C shall he a Lruc 
and accurate reflcclion of the employee's seniority datt:s effectiv~ with the ratification of this 
Agreement. 

Section 3. Determination of Seniority for Saine Uay Hires. 

When lwo (2) or more Employees have the same seniority date, the mtl~r of their seniority on that 
date will he determined by a lottery_ A local union representative shall be present for any such tie 
breaking lotlt::ry. 
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Sectio11 1. Procedure. 

ARTICLE XIII 
LAYOFF AND RECALL 

111e Employer may lay off any employee wilhin lhe unil whc.::ncver such action is made necessary 
by reason of shortage of work or funds . However, no <::rnployec within the unit shall be laid off 
while there are temporary, pat1-time or probationary employees serving in the same classification 
for which the emp[oyee is eligib[e and available. 

In the event a layoff is necessary, employees will be laid off in accordance with their seniority and 
their ability to perform the remaining work available without rurther training. 

Any employee being laid off shall be notified in writing thirty (30) workdays prior to the effective 
date of the layoff 

An employee shall not earn vacation or sick kave accrual or personal days during the period of 
layoff. 

Section 2. Recall 

' Ille names of employees laid off shall be placed on a recall list for a period of thiity-six (36) 
months, except for those employees laid off pursuant to A1ticle XXTT, Section 5. 

Employees on the recall list who indicate in writing thal Lhey are willing tu be utilized as a 
T1,;mporary 'IDL may be given the opportunity lo work snow 4 plowing shifts during snow 
emergencies. Temporary TDLs will be paid at lheir basu rate at the time of layoff and may be 
subject to a drug test prior to working. The recall pt:riod shall be extended by twelve (12) months 
for each occasion an em11loyee on Lhe recall list works as a temporary TDL for at least one shift, 
up to a maximum of thi11y-six (36) months of additional recall status. 

Recall sha ll he according to the inverse order of lheir layoff, provided they are presently qualified 
to perform the work. 

Employees who are eligible for recall shall be sent a Notice of Reca!I to the employee's last 
reported address, certified mai I, return receipt requested. The employee shall notify the Employer 
of his intention to return within five (5) working days after receipt of a Notice of Recall. 

ARTICLE XIV 
PRffBATJON AND PROBATIONARY PERIODS 

Section 1. Probationary Period. 

All new employees, including rehired employees and employees lransfoned into their unit, shall 
be consider1,;d as probationary employees and must successfully complete a probationary period of 
six (6) months from the last date of hire before attaining regular full-time employee status. 
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Section 2. Breaks in Service. 

111e pi-obationary period required above represents a total cumulative service time and may be 
adjusted and extendeJ so as to properly allow for any authotized leaves of absence or other 
approved breaks in service. However, should any such leave of absence or break in service be 
greater than two (2) months, by mutual agreement of the:; parties, the entire probationary period be 
restarted at the time the employee returns to work.. 

Section 3. Prnbationary J~mployec. 

During the probationary period, the probationary employee may be disciplined, discharge:;d, laid 
off, or otherwise dismissed at the sole disr.;rction of the Employer and neither the reason for nor 
the disciplinary action may be the subject of a grievance. 

Section 4. Dock Time. 

Probationary employees providing mcdir.;al cettification shall be granted authorized dock time. 

Section 5. Promotion Probationary Period. 

Til::re siwtl b~ a thr;.:t.: (.3; fTll)r,th pl'Llbntin11ar:/ p~riud in~ promal'inn lf Juri !1t~ thi•; pmba1.i(1nary 

1:;cni.)ci ti1 ... ~ ;.:n 1p iu)'!..:L' t:-; l1ndb h.: ;_,·. •;...: .fi:,:·;·ii d ~ 1 : t ; ~ ~: t;.:':1:.! f'h.L~ ;·i:~1s:~ ~"'. : l 11·\ t--. •r~pf n~ .... ~e n1.:~y bP rel 1 u·1 H~d 

tc1 thFC f'1.1r1rk'i' c: lnssificatior. (si:;fr1 ril _v ptnnitting). Add it ionally. nn rn1ployee may vo lunt<lri ly 
icturn to his/her former d=1ssil'icatio11 duriil/£, the f'ir~.t thirty {.HJ) calendar th1y:; (11' tlh~ prnrnotarn~1. i 

probationary period (sr.;niority pcnnitting). 

Section L Posting. 

ARTICLJ~: XV 
VACANCIES 

Whenever a job vacancy occurs in any existing job classification or as a result of the development 
or establishment of new job classifications, a notice of such vacancy shall be posted on all bulletin 
boards for five (5) working days. 

A vacancy occurs when the Employer determines to increase the work force, fill a. class ification, 
or replaci.:: an incumbent. During this period, employees who wish to apply for lhc vacant job, 
induding employees on layoff, shall submit follow current practice. 

Section 2. Selection. 

Vacancles shall be f'illcd based upon an individual's qualifir.;ations, skills, and ability to perfonn 
the work in question. 
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Where qualifications to perform the required work arc re latively equal, the Employer shall fill the 
vacancy by the employee with the greater sc11iority. However, current employees with less 
seniority who poss~s greater skill and ability may be considered over a more senior employee. Jn 
the event no bargaining unit employees bid or arc qualified to perform the work in question, the 
Employer may sek:d from an applicant out side the bargaining unit . The emp loyer sha ll provide a 
list of bargaining unit employees who bid on vacancies electronica lly to the union prior t o 
conducting interviews. 

Section 3. Selection Process. 

While the Employer rntains the right to promote and fill vacancies, both parties agree it is in both 
parties' interest for an honest and fair process to do so. 

'lhe parties agree to meet and reduce to writing an agreed upon process by which the employer 
will use for the purposes of promotion. TI1crcaftcr, if a change is necessary to the agreed upon 
process, both the Union and the Employer shall meet to discuss the changes. If, however, an 
agreement cannot be reached, status 4uo shall remain. 

Section 4. Tcrnpotai-y Employees. 

A temporary employee shall not work more than 6 consecutive months without mutual agreemenl 
of the parties. 

Section 5. Promotional Path. 

When a vacancy arises for IDL, Public Works Foreman, or Public Works Supervisor, the 
selection process among applicants shall be as follows: 

1. For thr.: purposes of this section " pyramid unit" shall be defined as the crew or similar 
organizational unit for which the vacant position will be responsible. 

11 . When an additional crew is created, perfonning the same or similar duties as an existing 
crew, employees in thr;: c.::xisting crew w ill be considered to be the "pyramid unit>' for the 
new vacancies. 

m. Tf a new crr.:w is crcatr;:d, pcrfonning work that has not been previously established, all 
employees may bicl on the vacancies per the process outlined in this Art ic le. 

iv. Public Works Supervisor vacancies - will be filled by the most senior Lead Foreman, or 
if no Lead Foreman, then the most senior Foreman within the unit/pyramid. 

v. Public Works Foreman vacancies - will be filled with the most senior TDL within the 
unit/pyramid. 

vi. T l>L vacancies ·will be filled by the most senior TDL who has been in their cu1Tent 
position for al least four ( 4) months. 

v 11. Only ' ITH,s w ill be allowed to apply on lateral vacancies. 
viii. Dispatcher vacancies - will be posted to the whole unit. 
ix. Any position not mentioned herein within tht: bargaining unit shall go through the nonnal 

application process under the cun·ent language stated in this Agreement. 
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Any employee who has been suspended in the past l 6 months or on a last chance agreement will 
not be eligible for a promotion or acting up pay. 

ARTICLE XVI 
HOURS OF WORK 

Section 1. Applica tion. 

This article is intended lo define the nom1al hours of work per day or per week and shall not be 
construed as a guarantee of hours of work per day or per week or a guarantee of work per week. 

During summer the hours of work shall be: 
6:30 a.m. - 2:30 p.m. 
2:00 p.m. - I 0:00 p.rn. 
10:00 p.m. - 6:00 a.m. 

Definition of summer shall be from the first Monday nearest April l S1h thru the Friday nearest 
October 1 ' 1

• 

No employee shall be disciplined for a card misread or unintentional failure to swipe. 

W1t;kdny/Workwe~k. 

Eight (8) consernlive hours of \>Vork shnll constitute the nornnl warkday. The nmma! work week 
s!iutl C'.Ji1sisl 111 forty -fU) !murs. !h•:'. 1H1nmd \Vtirk :;i.:h·:du!c s!ud! be t11c :;•.:htduk: 111 1.C!°t'ei.: t as n!' 
June i, i987. 

J\n employee whose nom1al workday ux.tunds from one calendar day into another or who works 
overtime from one calendar day to another shall be considered as working on thi.: calt:ndar clay on 
which he started to work. 

Section 3. Meal and Rest Period. 

(a) Employees sha! 1 be grnnled a paid mual period of thirty (30) minutes during each work 
shift. Whenevur possible, the meal period shall be granted al the preference of the employee. If 
more than one employee has a similar preference a bona fide operational need would limit the 
numb1,:;r or employees who could take a rest period at that time occurs, srniority shall dete1111ine 
who obtains their first preference. 

(b) All employees shall receive fifteen (15) minute paid rest period during each one-half shift. 
'[he rest period shal I be at the preference of the emp !oyee. Tr more than one emp !oyee has as im [lar 
preference a bona fide opcmtional need would limtt the number of employees who could take a 
rest period at that t imc occurs, seniority shall d eterminc who obta[ns their first preference. 

Section 4. Shift Bonus. 
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Employees working a regular scheduled shift of 3:00 p.m. - 11 :00 p.m. or I l :00 p.m. - 7:00 a.m. 
shall receive a shift bonus in the amount of thirty-five (35) cents per hour. 

Section 5. Ove1-time. 

It is recognized that in addition to the normal workday and workweek sel f01th in Section 2 above, 
an employee may be required to work such additional time as is necessary in the judgment of the 
Employer to serve the citizens of the City. 

In the event an employee is n:quired to work in excess of eight (8) hours in any workday or on a 
sixth (Gth) consecutive workday in any workweek he/she shall receive time and one-half (l 112) 
pay for all hours worked on such day. A minimum of two (2) hours of overtime will be paid to any 
employee required to work beyond the end of his/her nonnal shift in accordance with this Section 
and Section 7 of this Article. 

An employee shall receive double time pay for: all hour:s worked if scheduled lo work on a holiday, 
Sunday (unless a regular scheduled workday) or on the seventh (7th) consecutive workday in any 
workw1.:ek. 

In lieu of payment for overtime, employees may elect to earn up to a maximum of one hundred 
and Lwcnty (120) hours of compensatory time per contract year if they meet the following 
conditions: 

(1 ) Compensatory time shall be ust:u in four (4) hour increments. 

(2) Any compensatory tiJne earned in lieu of stand-by pay may be used in one (1) hour 
incr1.:mcnls. 

(3) 

(4) 

(5) 

(6) 

(7) 

Section 6. 

Compensatory time shall be scheduled a minimum of twenty four (24) hours in 
advance. 

Employees must conve1t all overtime worked in a single shift to compensatory time 
or have all overtime worked in a shift paid out. An cmploycc may not request a 
portion of a shift of ove1time to be converted lo compensatory t ime and a portion 
to be paid out. An employee rnay not rescind the election ont:c submitted . 

Compensatory time not used will only be cashed out at the end of the contract year. 

Payment for overtime worked will be assumed unless the employee requests in 
writing compensatory tiine within the pay period the ov1.:rtimc was worked. 

Part-time or temporary employees shall not be elig ible for ov1.:rtime u11lcss al l full­
tirne employees have declined the shift. 

Overtime Rotation. 
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Overtime shall be distributed as equally as practicable among to the employees who normally 
perform the work. (For example, if Forestry Crew work is to be pe1fonned on overtime, all Forestry 
Crew members shall be offered the oppo1iunity to work before other employees arc called out.) 
Overtime shall be offered on a rotating basis among employees in accordam;c with seniority, 
beginning with the most senior employee who was not offered overtime the last time overtime was 
offered . If all employees available to work. the overtime hours decline the opportunity, the 
Employer shall assign the overtime in reverse seniority order; the least senior employee who has 
not been previously directed by the Employer to overtime shall be cl irected to work the hours until 
all employees have been req11ircd to work at which time the process shall repeat itself. Overtime 
will not be offen.~d lo part-time employees unless all full-lime employees have declined the 
opportunity to work a shift . 

Tf an overtime assignment requires an employee to possess spccia Ii.zed skill , training or I icensure 
in order to perforn1 the work, the employer is not required to follow general overtime rotat ion 
language. However, the employer shal I equitably distribute such overtime assignments ba!>ed upon 
seniority among those r.;mployccs who do possess the necr.;ssary specialized skills, training or 
licensure. Nothing herein is intended to allow the employer to by-pass employees for overtime 
assignments where they arc rnercly assisting employc(;s who have the necessary specialized skills, 
training or liccnsure. 

·The Dispatcher shall b~~ responsible for logging ovnlimc of'fcrcct . <1ccerted . refused and employees 
whn all.empts were rnwk tn t; 1~n!it•:l. .1\n ~rnphl) t·e \\·h•.' dtw~, 111.11. ri:·-;p0nd tn an ::J l1-cmpt lo con(i'Cl 

hin:.1h1::r :>ln ll ~·":' :::~·::;i·.' •.T:d <i ': !:n1· ing 1ie;.>n o i'i'~·rcd :•nc.I r~· l\;o;•.'!:I rk: 1•1vo:"?rri1ne '-'11rh r!'lal i<1n ~ktl l 

no t apply to snuw rcrnovnl. 

Trouble Spot Drivers that are not on call by the Superintendent or designc.e, but arc ca ll in, may 
refuse to come in if the driver feels that he/she may not be in compliance with the Drug and Alcohol 
T<..:sting Policy & Procedures. Such refusal w ill not subject the driver to discipline. 

7:00 A.M. to 7:00 P.M. Driver's Shift - A driver who is called his/her supervisor to report to work 
mote than 4 hours prior to the start of his/her shift, may refuse to come in if the driver feels that 
he/she may not be in compliance with Lhe Drug and Alcohol Testing Policy/Procedures. Such 
refusal will not subject the driver to discipline. 

7:00 P.M. to 7:00 A.M. Drivers' Shift - When the Superintendent or designee stmd the 7:00 p.m. 
to 7:00 a. m. home at l I :00 a.m. for rest and tht:: affected employees are nol required return to work 
for all or parl of the shift, such employees will rcceivL: eight hours of compensatory time. [ f the 
affected employee is required to report back to work, such employee will receive the number or 
hours in compensatory tirnc between the time off and the time called in. T f the affected employee 
is required to report back to work and fails to return lo work, the affected employee sha ll bt:: 
required to submit benefit time for the hours the affectL:d employee was sent home for resl. 

Section 6a. Snow l{emoval/Emergency Responsc/ f'roublc Spot Drivers. 

Page18 ol' S1 



During a snow or other emergency as determined by the Mayor or Director of the Department of 
Public Works_, an emp loyce's assigned shift will become his regular shift for the duration of the 
emergency. 

Tf nonmtl trouble spot drivers an:: not available for a work assignment, or if they are unable to 
report to work within Curly-five (45) minutes,, the senior, available bargaining unit employee in 
the same district shall be given the first opportunity to work the assignment. The Employer sh all 
continue the practice of ulili:ting Trouble Spot drivers, but reserves the right to discontinue the use 
of Trouble Spot drivers al anytime as part or its management rights. 

For safety reasons, a snow removal driver shall not be removed from his/her current district except 
for a temporary operational need . 

Night snow drivers shall not be required to ride along with day snow drivers. '!he Employer may 
reassign night snow drivers other duties during day shift hours. Nothing shall prohibit the 
Employer from assigning a night snow driver from driving a snow plow duriug day shift hours in 
the event of a staff shortage. 

When the nca.i arises to call in drivers for snow duty or en1ergency response, they will be callt:d 
according to seniority in the district where a driver is needed. If calls to all drivers in that district, 
on the same shift, have been exhausted , drivers in the same district on the opposite shift will be 
called. lf no driver from the specific district responds, cal ls will then be mad c in numerical order 
of districts to drivern 011 the sbift where the work was first needed. For t:xamplc, if the employer 
attempts to contact someone from district 2 on the day shift and there is no response, the employer 
would then contact the next driver in District 2 on the night shift. lf no driver is availahle from 
either shift from District 2, the employer will then contact the next available driver from district 3 
on the day shift and so on in numerical order of districts. 

When calling in only one driver (for snow duty) occurs, drivers will be called in based on the 7am 
or 7pm shift (Ex. l if a driver needs to be called in to sa lt for a water main break and the call comes 
in at 8pm or later, the opportunity would be offered to someone on lhe 7pm to 7am night shilt). 
(Ex. 2, if someone is needed for the same reason, but the call comes in al 3am or later, the 
opportunity would be offered to someone on the 7am to 7pm day shift). 

Tn instances where multiple drivers arc needed (for snow duty) when reporting to duty at 3pm or 
later a drivt:r frurn the night shift would be called. Wheu repmting for duty at 3 am or later, a day 
shift driv~r would be called. 

Tf Employees arc sent home and called back into work, Ernployees working an overnight snow 
plowing shift will be paid at the appropriate overtime rate of pay for the duration of the shift, minus 
eight hours of pay at their normal rate of pay for the next day shift, and will he given the fo l lowing 
day off with pay for rest. For example, a driver who works overnight for 12 hours would be paid 
the equivalent of 10 hours of pay al the applicable overtime rate (12 hours at overtime rate - 18 
hours of straight time pay, minus 8 hours) and would then receive the following normal day shift 
as a paid day off for rest. Everyone must tum in an overtime sheet to receive pay, comp, or standby 
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comp, or otherwise subrnit the proper documentation in accordance with the City's timekeeping 
procedures. 

When a weather emergency is declared, employees who work an enlirc shift for three (3) 
consecutive days without a call-off shall receive compensatory time equal lo one day's worth of 
work. 

Section 6h. Barricade C1-ew. 

When barricade work is needed, at least one mernber of the ba1Ticade crew rnust he certified . 
Banica.dc work must first be offered to the established members of the barricade crew. rr rnemhers 
of the barricade crew are either unavailable or unwilling to perform the work in ove1tirne situat ions, 
such work shall be offered on a rotating basis, in senior ity order, to all other bargaining unit 
employees who have had certified barricade training. Tf <m employee has been performing such 
work during normal working hours and overtime is needed a Iler the end of the shift, the crnployee 
already assigned those duties shall be offered the ove1timc. If all certified employees refuse the 
overtime opportunity, nothing shall pi-event the employer from mandating employees lo petfom1 
the needed work in inverse seniority order. 

Section 7. Call-In Pay. 

1\ mini!l1un-: cl' fou r (:I) hm:rs priy at tiinc ~md onc ·half ( ! 11'2 ) sha ll be pi! id a11 cmployei,; who is 
·~ ct! !~d i11 . t 11 d \\l ;i k.:; l'.\",1 ( ~ ) hv .! r:; o r :nun:: ; 1 r : ( ~ r tr.' t h"..' 1_..,e~i11n!pg nr the 1·~gu !n 1· .,: ,: h~Ju!t:d \\ 1,1rk 

shifl. except for prcnrra ngt.:d wnrk . l l1c employt::.: w ill th(·n b~ pa!d st raight ti1nc for the regular 
work shif t. 

ff called to work less than two (2) hours before the beginning of the regular scheduled work shirt, 
an cmployet~ shall receive time and one-half ( l I /2) pay until the n;gu lar scheduled work shift. A.n 
employee ca lled in to work on Sunday (unless a regular scheduled workday) shall receive not less 
than four (4) hours pay al double Lime. An employee ca lled in to wo rk on a ho liday shall receive 
not less than four (4) hours pay at double lime. Employees called in to work who complete the: 
job assignment in less than four (4) hours may elect Lo go hotne and be paid only for those hours 
actually worked at tbe applicab le overtime rate. 

Any employee, however, who is called in to work that ex.tends into his nexl regu lar work shift, 
shall receive Lime and one-half for the actual hours worked up to his starting time with a 
tninimtun· of L wo (2) hours at time and one-half. 

Section 8. Prearranged Work. 

Pre-arranged work outside the regular work shin shall be paid at one and onL:~half (I l/2) times 
the regular rate when notification is given four (4) working hours in advance and no min imum call 
In pay wi ll be required. Four (4) working hours constitutes suffie ienl Lime to classify overtimi.: as 
being pre-arranged . Any hours worked in excess of sixteen (16) consecutive hours shall be al the 
double time rate. 
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Section 9. Meal Allowance. 

When it is necessary that an employee works for two (2) hours or more after the end or before the 
beginning of the regular scheduled workday, lhe employee sha ll be provided $ 18.00 meal 
allowance at the Employer's expense, wb ich will be included on llu: 1::mploycc paycheck. 

Section 1. 

ARTfCLE XVII 
ABS.l!:NCE, TARDINESS 

General Provisions. 

It is understood that excessive absenteeism, excessive tardiness or the abuse of sick leave 
(improper or excessive use) constitutes just cause for discipline up to and including discharge. 
However, the Employer will not discipline an employee for Lhe legitimate use of sick days. 

Section 2. A hscnccff ardincss. 

An ernployee who cannot report for duty al the sch<::dulcd time shall report the reason therefore to 
Dispatch prior to the date of absence when possible but it1 no case no later than one-half (1 /2) 
hour prior to lhc slart of the shift, unless exigent circumstances exist. A II unauthorized and 
unreported absences or tan.liness shall be considered as without leave and deduction of pay shall 
be made. Improper or excessive absence without leave shall also be grounds for disciplinary action 
up to and including discharge. ·me threshold between late a1Tival and unauthorized absence is one 
( 1) hour after the starting time. 

Section 1. 

ARTICLE XVIII 
TEMPORARY ASSIGNMENT 

Temporary Assignment. 

'l11e Einployer may temporarily assign an employee to perform the duties of another c lass ification. 
Temporary assignments shall be first offer~d lo existing crew members within the unit/pyramid. 
lf a crew member waives the opportunity to fill the temporary assignment, it shall then he offered 
to the next crew m.ember in descending seniority order. 

Sectiou 2. Temporary Assignment Pay. 

i\.n employee temporarily assigned lo perform lhc d utics of a classification at an equal or lower 
pay rate than his regular classification sha II be pa id his proper regular classification rate. Tf the 
employee is temporarily assigned to perfom1 the duli~s of a classification haviug a higher pay rate 
for one (l) foll work day, he shall receive the currenl hourly rate of pay for the higher classification 
or rive p1::rccnt (5%) above his current rate of pay, whichever is greater, for each day he is 
temporarily assigned to the higher classification. The employer agrees not to arbitrarily or 
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capriciously remove an employc<.:: from a temporary assignment for the purpose of avoiding 
temporary assignment pay. 

Section 3. Time Limits. 

The Lime limits for temporary assignment arc listed below. The timt: limits herein may he extended 
by mutual agreement b<.::tween the Employer and Council 31 . 

a) 

b) 

c) 

cl) 

Section 4. 

Up to sixty (GO) work days while the vacancy is pe1manently filled through the 
bidding process. 

While an absent regular incumbent is utilizing sick leave, or other accumulated 
Lime. 

Up to thirty (30) work days while a regular incumbent is on disciplinary suspension. 

The Rmployer determines that the tempora1y assignment is no longt:r necessary. 

No Automatic Temporary Assignment. 

Ti1 t~ mere absen<:<.: of an i.:1np1ur.:•,: ckie:; li l"l l aut om;:i.ti·:~ll!y entitle a:wtlor:r en1ploye\: 1r1 tempornry 
as·.;1 g !l1n1:n1 p ,t) . 

Section t. Accrual. 

ARTICLi!: x~x 
VAC..\TION 

Vacation leave shall accrue upon the completion of each month in accordance with the following 
schedule on lhc day of the month coincid ing with the employee's date of original appointment: 

Months of Service Hours of Accrual Pct l>ays Earned Per Year 
Month 

0-<iO 6.666 10 
61-180 10.000 ls 
181 -240 13.333 20 
241-300 14.666 22 -· 301-Tcnninalion 16.666 25 

Section 2. Use. 

No vacalion leave may bo taken until six (6) months of continuous service has been compleled . 

For the purpose of this Section, the vacation year shall begin on January l and end on December 
31. Employees shall designate vacation preference for the vacation year between January 1 and 
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March]. Vacation dates shall be granted based on seniority within the unil. Vacation dates chosen 
by the employee after March 1 shall be on a first come, first serve basis. Howcvc.n·, because of the 
nature of Lhc work and the requirement that the orderly perfonnance and continuity of municipal 
services be maintained, it may be necessary to I unit the number or prohibit employees from taking 
vacation <luring a particular period or at the same ti.tne. 

Vacation may be taken in incremunls of not less than four (4) hours al any timu aller it is earned 
with a twenty-four (24) hours no lice only with the prior approval or the Employer subject to 
operational requirements. In the event of a bona fide emergency, employees may use up to four 
('1.) hours vacation time with less than a twenty"four (24) hour notice . In the event Lhe employer 
has reason to suspecl abuse, the employer may request proof of the bona fide emerg<.mcy. ln no 
event will vacation leave in excess of one (1) day be granted with less than five (5) working days 
notice to Lhe Employer, lUlk:ss otherwise approved by the Employer. TI1rce times <luring a calendar 
year, an employee may request no later than one-half (112) hour prior to chc beginning of his/her 
shift the uso of one full vacation day, subject to the limitations set forth in paragraph 2 of this 
Section. 

Vacation leave shall not ar..:curnulatc. Vacation leave eamed in one year must be taken by the end 
of the next succeeding vacation year or be lost. 

An employee on an unpaid leave of absence or a disciplinary suspension of thirty (30) days or 
more will not earn vacation fo r the period of absencu. 

Employees who retire or resign from Lhe service of the Employer sha ll be compensated for unused 
vacation leave at the time of separation provided two (2) weeks prior notice is afford cc.I the 
Employer in writing. T n Lhe event of an employee's death, the estate shall receive such unused 
vacation pay. In no case will any employee discharged for cause be compensated for unused 
vacation. 

Section 1. Number. 

ARTICLE XX 
HOLIDAYS 

A II employees shall havt:: time off with pay on the following holidays or the day designated as such 
by the Employer: 

New Year's Day 
Mmtin Luthei- King's Birthday 
Washington's Hi1t h<lay (Pn.:sident's 
J)ay) 
Lincoln's Birthday 
Good Friday 

Memorial Day 
Juneteenth 

Veteran 's Day 
That1ksgiving Day 

Friday Following Thanksgiving 
Day Before or After Christmas (as designated 
annually by City Council) 
Christmas Day 
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lndepen<lcncc Day 
.Labor Day 

Section 2. Work ou a Holiday. 

An employee required to work on a holiday shall receive, in add it ion to bis regular holiday pay, 
double time for all hours worked . 

Section 3. Holiday 011 a Normal !lay Off. 

An eligible employc<.: who does not work on a holiday because it is a norrnal day off shall receive 
another day off within the same pay period as the holiday. 

Sl~ctiun 4. Eligible for l'ay. 

In order to be el igiblc for holiday pay or time off under the provisions of this Article, the employee 
must have worked the scheduled day before and after the designated holiday or have been pa id 
vacation, personal 11.:avc or sick leave (with verification) for sm:h days. 

Scdion 5. Holiday During Vacatiou. 

lf '-! hulid ny t'all::; v\ it hin :11 1 cm;1!n;1..T 1
S l'C!j! 1 larly sd1 ed !! led vac:.Jfr'r'. peri0d . f iw <~ mpioyee sivi!I not 

b ~ ch,,:·g~d ~i ,,_ _\\,;~.it: 1. ·:\ J :y ~ .. ·::r :.h':' bt:\Jid ~~ ; ·. 

Section 1. General Leave. 

ARTlCLE XXI 
Ll•:AVES OF ABSENCE 

Th<.: Employer may grant regular employees a leave of absence without pay for a period not to 
exceed three (3) ca lendar months in any one calendar year for purposes that are deemed beneficial 
to the City service. Such leaves rna.y be extended for good cause by the Employer for additional 
pt:riods not to exceed three (3) calendar months. 

Section 2. Military J ,eave. 

Military leave shall be granted in accordance with applicable Jaw. An employee who is a member 
oflh<.: National (iuard or of a reserve unit of the Armed forces of the United States will he granted 
leave for training sessions not to exceed fifteen (15) calendar days provided that notice is given 
not lt::ss than thirty (30) days before the first day of absence. During annual training the Department 
will pay that portion of lhc employee's base salary not paid by the military unit. 

Any full Lime employee who is a member of a reserve or guard unit that is mobilized to active. 
military duty, as a result of an order of the President urthc United Stutes, shall continue to receive 
his/her regular compensation as a City employee, including health insurance and other benefits, 
minus the amount of base pay for military duty. In the event that 20% or more of the employees 
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of the City of Springfield are mobilized to active duty, the provisions of this paragraph shall not 
apply. 

Section 3. Family and Medical Leave (FMLA). 

Employees who have worked for at least (12) months and for at least 1,250 hours during the last 
tweivc (12) months may request leave purstiant to the Family and Medical Leave Act. Leaves may 
be rnqucstc<l for the birth or adoption of a child or for a serious health condition. Employees may 
rncdvc a leave lo take ca1·c of themselves or an eligible family member who has a serious health 
condition; that is, an illness, injury, impairment, or physical or mental condition that involves 
inpalicnl care in a hospital, hospice, or residential treatment facility or continuing treatment by a 
ht::allh care prov i<ler. 

An eligible employee is entitled to a maximum of twelve (12) weeks of J:'amily or Medical Leave 
in a twelve (12) month period. A "rolling" twelve (12) month period measured backward from the 
date an employee uses any FMLA leave shall be used for this purpose. Fmp loyees wil I be required 
to exhaust all paid benefit time (vacation, personal days and sick leave), except that an employee 
may reserve five(5)vacation days, as part of their FM.LA leave and such time will count towaid 
the twelve (12) week limit. 

Leaves to take care of a serious health condition may be taken on an intennillcnt or reduced 
schedule basis. Leaves for the bilth or adoption of a child must be tak.1.::n within the first l wclve 
(12) months of the date of bi1th or placement. 

Hmployees must request a leave by giving the City notice at least thirty (30) days in advance of a 
foreseeable leavt:, and as soon as practicable for an unforeseen leave. 

1l1e Employer may require employees requesting a leave to care for a serious health condition to 
submit medical verification from a health care provider. The employee may also be required to 
undergo an examination by an impartial physician. 

Such examination shall be paid for by the Employer. Upon return to work, the employee shall 
submit a fitness-for-duty certificate from a qualified health care provider. 

During a Family or Medical Leave, the Employer will continue to provide medical and dental 
cuvcrngc al the same premium rate as if the employee was still on active duty. 1l1e employee wil I 
be rnquirc<l to maintain individual health and/or dental premiums, if any. Payment of the 
employee's premium shall be due on the first day of the month and in no case later than the tenth 
ur the month. Covcragt: shall cease inunediately for any enip loyee whose payment is more than 
thirty (30) <lays late. 

After a leave, the employee will be i-ustored to the position he held prior to the leave or to an 
equivalent position with equivalent pay an<l benefits. An employee who fails to return from an 
FMLA leave will be required to reimburst:: the City for the Employer's pottion of the health 
insurance premiums paid during the leave. 
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Section 4. lllncss or fnjury Leave. 

Employees who have utilized all their m.:cumulatecl sick leave days and have completed an FM! .A 
leave, if applicable, and are unable Lu report to or back to work because of the start of or 
continuance of their sickness or injury, including pregnancy related disabilily, may be granted a 
disability leave. Prior to requesting sai<l leave, the employee shat I infonn the Employer in writing 
the nature of the disability and length of limt:J needed for leave. A written statemenl to that effect 
shall be provided by the attending physician. 

Ir Lhe Employer has reason to be !ieve the employee is able to perf onn his regularly ass igne<l d utics 
an<l lhe employee's physician certifies him as being able or unable to rep0tt back to work, the 
Employer may rely upon the decision of an impartial physician of its choosing as to the employee's 
ability lo return tu work. Such examination shall be paid for by the Employer. During said leave, 
lhe disabled cmpluycc shall provide written verification by a licensed physic ian at the Employer's 
requesL Such verification shall show the diagnosis, prognosis and expected dmation of the 
<lisabilily; such verification shall be rnade no less often than every thirty (30) days during a period 
uf disability. The Employer wil l not arbitrarily deny such leave. 

Section 5. Bereavement J .eave. 

In the event of a dl:nth in the immediate family ol an employee. (defined as spouse. parents. 
children . includ ing :1doptcd rind st(?p ch iidn:' ii. brother and ~isi:·~ r. grnncipor·cnt~. father- in-law 
111'1~ht• !·- in - !a11,. . l1m! hr.:r- ii:-1 ~"' -+~1 ·~r-1 n-l '.-l\'1. g 1·'._p; 1_ i c:h ilc:l t·(~n <:tt?~1 ~·n1·<:'nl <: cw lc:r.a I f:'"U<1rd ian ), I he 
~rn p loyec shal l be granted 1 !p tn three (3) cnnsr.;cut ivc work days leave of absence pf;r o ccutTCn ce 
v.ithuut loss of" pn; to rnal·e neccssar; arrangements und r.n artend bereavement services. i f' ~my. 
In add ition, up to two (2) sick days may be used to supplement a bereavement leave prov ided that 
any bereavement leave shall not exceed l'ivc (5) consecutive working days per occurrence. 
Ernployces shall be granted one (1) work day without loss of pay to attend funt:ral serv ices for the 
employee's Aunt or Uncle who was a blood relation (subject to verification). 1l1i.: use of such sick 
leave in conjunction with bereavement leave sha 11 not be taken into considcraliun for purposes of 
dt:lcnnining the number of sick days used per year or eligihi lity for the sick. leave bonus. 
Employees may be allowed time off wilh pay to attend the funeral or memorial service for a co­
worker currently employed in the Public Works Department provided thal pennission is granted 
by the appointing authority . Tf the Employt:r has reason to suspect abuse, the Employer may 
require satisfactory evidence of the need of such absence. 

Section 6. Jury Duty. 

An employee who loses time from work during his regularly scheduled hours because ofjury duty 
shall be paid his regular rate of pay for such ti me lost upon receipt of the entire sum paid for jury 
service, which paymenl thc employee shall submit Lo the C tly. However, an employee may clccl 
to fulfill such jury service on accrued vacation an<l personal leave and retain the full amounl 
received for such jury service. An cmp loyee released from jury duty l wo (2) or more hours from 
the end of his regularly scheduled shirt shall return to work upon said rcleas1;. 
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Employees shall be paid their regular rate or pay when they attend court in their official capacity. 
Employees who receive a sunpoena to appear in court as a plaintiff, defend ant or witness shall be 
granted a leave of absence without pay; however, an employee may elect to fulfill such 
responsibilities on accrued vacation or personal lcaw. 

Section 7. Sicl' Leave. 

A regular employee contracting or incurring any non~scrv ice connected sickness or disability 
which renders such employee unable to perfom1 the duties of his employment shall receive sick 
leave with pay to the extent eamed . An employee may also use accumulated sick leave for 
absences due to illness or injury of the employee's spouse or dependent children living in the 
employee's immediate household if the ii lness is such that the presence of the employee is 
medically necessary. 

Employees shall start to accrue sick leave from their <late of hire, at the rate of one (1 ) day for each 
month, and shall accumulate sick leave up to a maximum of three hundred and eight (308)days. 
This change is for accumulation only and will not apply to retirement payouts <lesignatcd m 
subsections (a) and (b) of Article XXT, Section 7. 

Sick leave may leave may be tak~n in incrcmcuts of no less than one (1) hour inctcmcnts. 

Employees sha II not be penal izt:d for reasonable use of sick leave, however, it is the responsibility 
of each employee requesting sick leave to notify Dispatch one-half (l/2) hour prior to the start of 
the shift, unless exigent circumstances exist. ln the event such notification is not made as required 
above, the employee's absence shall be considered absent without pay for the entire scheduled 
shift . 

ll1e threshold between late a1Tival and unauthorized absence is one (1) hour after the starling tum~. 

Sick leave notification as outlined above must be made for each workday that pai<l sick. leave is 
being requested . 

An employee who is sick or disabled for three (3) or more consecutive work.days will be required 
to secure and submit a physician's release certifying that he is fit to return tu work before the 
employee wil.l be _permitted to return lo work. The Employer may also require, at its discr~tion 
and at its expense, that an employee be t:xamincd by a physician of the Employer's 1.;hoice in 
conjunction with the above sick leave release proccd ure. 

Effective January 1, 1993, medical verification of illness may be required after seven (7) sick days 
have been used in a calendar year. 

An cmpluyec who does not use more than one (1) sick day during a calendar year shall receive 
two (2) personal bonus days. Employees who have accrned ninety (~JO) days or morn sick leave 
prior to a calendar year and do not use any sick leave or arc not absent without pay during a current 
calendar yt:ar shall be granted five (5) days leave with pay. Said personal bonus days shaU he 

Ptigt.:2 7 ofSI 



awarded at the beginning of the next calendar year and must be used by the end of that calendar 
year. The above bem;fits shall not b~ available to employees who quit or who are discharged . 

An employee on an unpaid leave of absence or disciplinary suspension of thirty (30) days or more 
will not eam sick leave for the period of absence. 

After accumulating thirty-two (32) days of sick leave, employees may exchange sick leave for 
vacation days at a rate of two (2) sick leave days for one (1) vacation <lay. Each vacation day so 
earned musl be used as a vacation day within the year or exchange. 'the number of sick leave days 
exchanged per year shall not exceed ten (J 0) <lays and at no lime shall the number or days of 
accumulated sick leave be so reduced to less than thirty (30) days. No payment shall be made for 
vacation days acquired hereunder if not used . 

Accmcd sfok leave shall be paid at retir~ment or death as provided below: 

(a) For sick leave accumulated up lo August 31, I 990, any bargaining unit cmployce 
or his estate shall be paid upon retirement or death his straight time hourly rate of 
pay for all sick leave accurnu lalcd over 720 hours (90 days x 8 hours - 720 hours), 
and five-twelfths (5/12ths) his straight time hourly rate for all s ick leave 
accumulated up to ninety (90) days. 

lb) Fur ai I .> \1. k ie av t' ::1c.: ti iTit.iliH .::cl aft•:r August '.'I. ! 990. :my bnr~::i in ing i.111 it t·inployt:e 
o r ! i ;;-. <! ,.,t , 1! ( :-kt! I b-:· JXl j;J .. I r·;-rii :·;.:~ ir~ m::nt l'l' ·:!:::it!: t'ifty P'-' !'I." ~!' t ( :>11°~ .. \ n r h jg '\trn i ~:.d 11 

lini~ hn udy rule for a!! sick !uwe hmli·s acr;umulated up tn n nrn.x imu rn of one 
liundre<l eight ( 180) days . Ernpk)yees hiri:-d l)r! oi· aft..:r Octnb•:r ! . .:! O IS. shall not 
be eligible for any sick time payout. 

Section 8. J)uty Disahility. 

Any employee who is d isablcd for work as a resull of illness or injury arising out of and in the 
course of his employment, which is compensable under the llli nois Workers' Compensation or 
Occupational Diseases Acts, shall b<.:: compensated as provided in the applicable Act, as it may 
from time to time he amended, provided that the first three (3) days of such disability shall be at 
full salary. Commencing with the fourth (4th) working day of disability, and continuing unl il and 
including the ninetieth (90th) calendar day frorn the date of the illness or inju1y, an employee who 
remains incapacitated for work shall be additionally compensated, as salary, for all workdays 
missed becau.sc of said ii lness or injury, an amount equal to Lhe d iffen:nce between compensation 
payable under the above-mentioned Acts and what his net salary would be were he not d isablcd . 
As used in the immediately preceding sentence, "net salary" shall mean "gro ss sala1y less State 
and Federal laxes, pension an<l union dues ''. The resulting amount, les.s deductions, shall be paid 
to the employee. 

Issues relating to curnpensabil ity of work related injuries, wh ich cannot be reso lvcd bet ween lhe 
employer and employee shall be decided under the procedmes of the Illinois Industrial 
Commission. ·1he employt:.:c will receive full time for the day of injury. Employees who become 
eligible for workers' compensation benefits on or after October 1, 2015, shall not accrue bcnefil 
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time while receiving workers ' compensalion benefils for 30 days or longer, unless specifically 
awarded pursuant to the Workers' Compensation Acl, Award or Settlement. 

Sectiou 9. Personal Business Day. 

Regular employees who have compleled twelve (12) months of service in the unit shall be allowed 
three (3) personal days with pay. Such personal business days may be used forany personal reason 
of the employees. Personal days must be taken in no less lhan om: (I ) hour increments. Personal 
days may not be accumulated nor carried over from one contract year to the next. 

A personal day off must be scheduled in advance, except in vt:rified emergency situations, with 
the Superintendent or his designee and may he denit::d ir insufficient employees would, in the 
judgment of the Superintendent , be available to meet the operating needs of the Department. 

No employees shall be eligible for payment of unused p!.!rsonal business days. 

Section 10. ·Leave for Union Office. 

The Employer shall grant requests for leaves of absence for not more than two (2) bargaining unit 
employees at any one time for the purpose of service as AFSCME representatives or officers wilh 
the lntemationals, Stale or Local organi:.lation of the Union for up to a maximum of two (2) years 
each, prov ided adequate notice thereof is given to the Employer and the grant ing of such l(javt: will 
not substantially interfere with the Employer' s operations. Such leave shall be in incrcm(;nts of 
not less than one ( l ) week. 

The number and length of such leaves may he increased ur decreased by mutual agreement of the 
parties. Such time off shall not be detrimental in any way to the employee's record . 

Section tt . fi'ailure to Return. 

In the absence of a reasonable excuse and notice to the Employer, an employee who fails to return 
to work at the time specified in the applicalion for leave shall be subject to discipli.nary action, up 
to and including discharge. 

Section 12. Ji:mployec Rights After Leave. 

(a) When an employee returns from a leave of six (6) months or less, the Emp loyer shall return 
the employee to the same position in the samc classification i.n which the employee was incumbent 
prior to the leave, seniority pennitting. If the employee does not have the seniority, the layoff 
provision shall apply. 

(b) If the employee returns to work afler a leave exceeding six (6) months and there is no 
equivalent position, the employee w i II be laid off in accordance with the procedures found 111 

Article XIII, Layoff and Recall. 

Section 13. Benefit Time Donation. 
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Employees may voluntarily donate their accrued vacation or sick leave Lime to other employees 
subject to Lhc following provisions: 

1. 8ick time - Employees who have a mtnimum of 31 days of sick Lime as of the close of 
nusincss on the day such days are donated . Employees may donate an unlimited number of 
sick days but must maintain at least 30 sick days. 

2. Vacation days - Employees who have a minimum of 6 vacation days as of the close on the 
day such days are d onated . Employees may d onate an unlim ited number of vacation days 
but must maintain at least 5 vacation days. 

3. The employee receiving donated benefit time may not u se that ti.me for anything other than 
sick leave, regardk~s of how the time was originally categorized prior to tbe donation. 

4. Employees who w ish to donate days must complete a time off request form indicating the 
type of leave, number of days donated , and designate the days as a donation. 

5. Donated sick days will not b(; considered when determining an employee's eligibility for 
the bonus days under Chapter 36, Employmenl Policies. 

6. Donale<l ti ays not used by the rccipienl shall be creel ited back to the donor in the inver11e 
order in which they are donated . 

7. An employee wishing to receive donaled time must be eligible for FMLA and must exhaust 
all of their own b<.::nefit time before becoming eligible to receive donated time. 

8. Employees that have given notice of leave, resignation, or retirement art: [neligibk: to rnake 
don at ions. 

In an amount i.:quai to i'our weeks' pay takt!n cun~ecul i vc ly i:; nvai1;1b!c fo:- al l !'qi l .. t1 me rn1pl\)yee:-; 

w ho become parents. Days must be taken in full day increments. 

(l) All employees must complete th1.: "Certification of Pregnancy and expected Due Date 
Forni" during the first two trimesters (26 weeks). Employees must have the form signed 
by their phys ician and return it to human resources no later than the 26th week of 
pregnancy. 

(2) Employees who adopt children will be eligible for this lime if documentation relative lo 
the adoption (court records, adoption agency forms, attomey briefs, etc.) are provided to 
human resources inu11ed iately upon its availability to the adoptive parent(s). 

(3) 'Jh is paid matcmity/patemity/adoplion time is limited Lu one per employee, per year. 

( 4) lf both parents arc e lig ihk: employees and work in the same department, the t ime off 
must b~ staggered in order lo avoid any possible disruptions in offici.: operations. 

Section 15. Paid Leave for All Workers Act. 

·111e Union and employees covered by the Agreement explicitly waive the provisions or the Paid 
Leave fur All Workers Act, 820 lJ ,CS 192/J S(n). 
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Section 1. General Statement. 

ARTICLE XXII 
SA~1ETY 

11u: Emp loycr agrees to make reasonab.le provisions in accordance with applicable law for the safe 
and ht:althful workplace for employees covered by this Agreement. Employees shall comply with 
all safety rules and regulations established by the City. 

Section 2. Tools '-IW: Equipment. 

The Employer agwes Lo furnish major tools and equipment required to carry out the duties of each 
position. Employees are responsible for reporting missing tools and any unsafe cond ition, and for 
properly using and caring for any tools and equipment furnished by the Employer. 

Section 3. Protective Clothing. 

Protective wearing apparel required by the particular nature of a job assignment shall be provided 
by the Employer. The Employer shall furnish all necessary protective clothing such ac; rain boots, 
raincoats, rain hats, safety vests and gloves (winter gloves shall be a minimum of 100 gram 
insulated). Each contract year, the Employer shall furnish five (S)short-sleeved and five (5) long­
slecvcd t~shirts . Hmployees may choose between wearing ANSl Class l f type shirts or plain neon 
green pocketed t~shirts. Employees choosing non-ANSI Class IT t-shirts must wear a rctlcctivc 
vest over the t-shirt. Employees may chousc between receiving five (5)long-sleev1.:d t-shirts or a 
winter coat or jacket. The Ernp foyer will ensure that t-shirts wil 1 be available for employees to tcy 
on, prior lo orders being placed . 

Tirn City will provide two (2) pair of saw pants lo members of the tree crew. Said pants shall be 
replaced at no cost lo the employee as needed. 

All employees covered under this Agreement shall be required to furnish and wear the following 
work clothing items: 

"'Jeans ( 11 oz. or heavier) or current work pants (any color). 

*Knee length short pants may be worn by employees from Memorial Day through Labor Day. 
Employees electing to wear short will be limited to purchasing shorts frorn a [ist provided by the 
employer from a unifom1 provider. Any employee required to operate a chain saw or weed eater 
or on a sulid waste crew will not be allowed to wear shorts. Employees electing to wear shorts 
must keep a pair of jeans or work pants at the job site at all times. 

'~A II employees covcn:d under this Agreement shall be required to furnish and wear safety boots 
with steel or composite toed reinforcement, and Carhartt (or equivalent) coveralls as winter and/or 
protective wear. Beginning June 1, 2025, employees required to wear safety boots, including 'lDJ ,­
Hire-in, 'lDL, Senior IDL, and Fonnan, will be given a $250 allowance each year on June 151 for 
the purchase of safety hoots. 
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Any other clothing items or apparel must be wom if furnished by the City. All clothing must be 
i.n orig{naJ conditions without alterations (i.e., cutoff jeans or cutoff sleeves arc unacceptable; 
printing or writing on clothing is unacceptable, unless apparel furnished by the City). 

Uniforms and other wearing apparel .supplied by the City .shall nol be altered in any manner without 
prior written appmval of the Superintendent. 

TI1c City will compensate employees $400.00 per year for these items. Any employee absent for 
more than 30 days or longer in the previous contract year shall have this amount prorated. 

Safety lens eyeglasses wi l I be provided or replaced as per cun"ent prat:tice. For non-presc ription 
safoty glasses, cmp loyees will receive up to two (2) frames per year with lenses replaced on an "as 
needed" basis as detennined by the Employer. 

Prescription safety glasses will be provided or replaced by a vendor sdected by the Employer. 
Employees who elect to use a different vendor will purchase their own frames and the Employer 
will provide a reimbursement of up to two-hundred ($200.00) dollars toward the cost of 
prescription safety lenses. One set of lenses may be replaced each year. Additional lenses will be 
rep laced on nn 1185 nei:ded '' basis if the lenses have been dama_ged cin the job. 

Tl1.:· pH l' t k~s ::ig l'ee tn estnhl ish f:l joint I-lea Ith and S;i fcty Conm1 illn; ~uns i st ing \,) r l VVll (2) c i nplnyee s 
from the Union and an equal number of representatives or Lhi.: Employer. Tf any member of this 
Committee observes what he believes tu be an unsafe or unhealthy working condition, he shall 
inunedlate ly report il to the Supervisor of Safety or the Superintendent. Meetings shall be held in 
conjunction with the regular Labor-Management meetings provided for in Article VI, Section 5. 

Section 5 . Commcrd<al Driver's License Requirement. 

/\II employees, except Dispatchers, are required to maintain a commercial driver's license with 
att air-brake endorsement, subject to the following conditions: 

(a) Employees required to obtain and maintain a CDL will be reimbursed the difference 
in cost between a CDL and Class D license. Such n.:imbursemenl shall be made 
only after thi.: employee ha.~ provided proof of renewal and such reimbursement 
shall be paid nu later than two full pay periods fo llowing the provision or proof. 

(b) The f'irst written test shall be taken during working hours without l.oss of pay. 

(c) Roa<l test to be taken on City time in a Cily owned veh icle. 
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(d) Training tu rarniliarizc the employee with the new Commercial Driver's License 
rcquircmtml will be provided by the City. 

(c) Employct:s, except employees serving an original probationary period , who have 
failed Urn CDL test and whose C license or temporary permit has expired will he 
temporarily reassigned as a laborer at $5 .00 le~s per hour for a maximum of one 
htmdrcd~rifiy (150) days. No more than fifteen (15) employees may be temporarily 
reassigned al any one {imc. If during the one hundred-fifty (l 50) day temporary 
reassignment the employee still has not received his Conunercial Dri.ver's License, 
they w ill be placed on layoff for a maximum of thirteen (13) months following the 
loss uf their CDL. If any time during the one hundred -fifty (150)day reassignment 
or layoff period an employee obtains his Conunercial Drive1Js License, he will be 
returned to his funner position and pay. 

(fan employee fai ls to obtain his Commercial Driver's License within the layoff period he may be 
discharged . 

Employees, except those employees serving an original probationary period, whose driver's license 
has been revoked or suspended a.nd cannot obtain a temporary pern1it shall also be eligible for 
t<;:mporary assignment and layoff subject to the same condit ions as set forth above. 

Opurating a City vehicle on a revoked or suspended drivers license shall be grounds for immediate 
dismissal. 

Employees who te1111inate City employment prior to the completion of a three-year period 
following the receipt of reimbursement shnll be required to reimburse the City per the following 
schedule: Time between Receiving Reimbursement a.nd Terminating Employment Percentage of 
lleimbursement Required : 

• 100% reimbursement - Less than one year continuing employment with City 
• 75% reimbursement - One year to two years continuing employment with City 
• 50% reimbursement -Twu years to three years continuing employment with City 
• 25% reimbursement ~ TI1r<;;e years to four yea.rs continuing employment with City 
• 0% reimbursement ~Over four years continuing employment with City 

Section 6. Flagging. 

!'lagging shall be pcrfonncd consistent with the standards of the Manual on Uniform Traffic 
Control Devices (MUTCS). 

Section 7. J\ /V Recording and GPS Tracking. 

The Employer will notify the Union and employees prior to installing or jinplementing any video 
or audio recording technology, GPS tracking technology, or other surveillance techno logies. A II 
employees will receive a briefing on the capabilities and intended use of the technology prior to 



implementation. 'lhe Union has the right to bargain ove( new technology or Lhc upgrade of existing 
technology. 

The parties agree that the intent of any such technology shall be to enhance operational efficiency 
and aid in the protection uf both employee and Employer property against theft, vandalism, etc. 
Except where required by law no recordings or data will be made public. 

Clearly visible notice will be posted anywhere recording technology is in use, includ ing veh icle 
inte1iors. The parties agree that such technology shall not be utilized for the purpose of harassing 
or simply surveilling the day-to-day activity uf employees. ft may be utilized to verify the guilt or 
innocence of an employee accused of misconduct, provided that the vidco/audio/GPS data is nut 

the sole basis for thi.: charges. ln the event such data is utilized to suppott discipline the Union will 
be given copies of all pertinent data as well as documentation of what the non-surveillam;e basis 
fo r suspecting the employee of misconduct. 

ARTICLR XXllJ 
IN CJ ,li~MENT WEA T'l-fER 

Tile decision whelher or not employees in the bargaining unit will work at temperatures twelve 
( 12) ckgrccs Fahrenheit or bi;: low according to the Weather Channel will be made by the judgment 
(11· the Supcn1 llenc.ie;il upoi1 Cllll rt:n i112!- ,vi th th..: design~!lCci t In io:1 rcprc~t;;nt::t ive. No 1.::mrh 1_\"CI.' wi i ! 
bi: n:1.1ui rl:il il l pi..:rl'unn ~\u tl l1ULsid...: ul" ,1 lt d'-. :' i;-, I CiY1~1:.:r:.i.t~!r~··~ I;-·':·.-.:!· t!l:i 11 12 d i>grt'f'<: F nh r •.~nhcil 

except rl'!· 1. t1e t;hnvr,' ling nf dnwntuwn sid ewalks :ind cine rµ.cnci~s :is dct1:rrnin<::d by the E111plnyt.:r. 

Section 1.. 

ARTICLE XXIV 
GROlJPHEALTHINSURANCE 

Group Health Insurance Plan. 

Employees in the bargaining unit sball be provided with a group health and life insurance plan 
selected by the City cov~ring employees and dependents and 11hall receive the same insurance 
ben.efils at the sarne premium leve ls as any other city employee. The parties agree to the Joint 
Labor Management l l"eallh Care Comm ittcc Agreement regard i.ng insll ranee benefits per tbe lcrms 
of said Agreement. 

If the City provides a dental insurance p Ian to any group of City employees, lhe plan :shal I also be 
made available to the bargaining unit at the sanie pn:miu1n level. 

Section 2. Miscellaneous. 

·n1c failure of any insurance carrier to provide any benefit shall neither creat1.:: nor impose any 
liability upon the Rmployer or the Union, either under this Agreement or otherwise. 
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Section 1. CDL Pay. 

AR1'TCL1i: XXV 
WAGES 

Employees who arc assigned to operate a vehicle requiring a Class "A" CDL will receive an 
additional $1.50 per hour for the day he/she is assigned. However, if the employee takes part of 
the day off, he/she will be paid the additional $1.50 foractual hours worked. An employee assigned 
fur lhc remainder or the day will receive $1.50 only for hours spent operaling said vehicle. 

Section 2. General Wage Increases. 

Wages for all bargaining unit employees for the duration of the Agreement arc as follows: 

General Increases - See Appendix A 

Effective June 1, 2025 the pay rates for all bargaining unit classifications and steps shall be 
increased by $1.00. 

Effective June 1, 2026 the pay rates for all bargaining unit classifications and steps shall be 
increased by $0.75. 

Effective June l, 2027 the pay rates fur all bargaining unit classifications and steps shall be 
increased by $0.75 . 

Effective June 1, 2028 th(;; pay rates for au bargaining unit classifications and steps shall be 
increased by $1. 00. 

Section 3. Longevity. 

Effective Jun1::: l , 2020, Employees who complete 15 years of service in the bargaining unit shall 
receive an additional $0.50. Employees who complete 19 years of service in the bargaining unit 
shall receiv(;) an additional $0.50. Employees who complete 25 years of service in the bargaining 
unit shall reel.live an additional $1.00 for a total of $2.00 per hour longevity increase. 

Section 4. Hazard Pay. 

Employees assigned to the "in hole" sewer crew or to the aerial boom on the tree trimming crew 
shall rcecivlj one t.!ollar and fifty cents ($1.50) per hour. 

Section 5. Additional Premiums. 

1. Tanker Endorsement - Employees who are regularly scheduled as Vactor Truck drivers 
and carry a tanker endorsement shall receive an additional $1.50. Employ(;;CS who arc 
temporarily assigned as a Vactor Truck driver shall receive the adt.!itional $ l.50 for all 
hours worked. (non-compounding). 
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2. Weed Spraying/Root Foaming - An additional $1.00 an hour shall be paid Lo up to three 
(3} employees during the summer months as defined under Article XV 1, Section l, to 
Public Works Garage employees, and a full day for every spraying individual instance of 
spraying outside of summer months for those employees. An additional $1.00 an hour shall 
be paid to up Lo two (2) employees during the months of September through December for 
employees performing root foaming. 

Supervisor loclusionffitle Ad.iustmcnt 

lt is agreed to by the parties that any employee currently employed who leaves lhc bargaining unil 
for any reason shall not alter the schedule or rates of pay agreed to by lhe patties. The parties also 
agree if a new bargaining unit employee is hired into the title of supervisor, their rate of pay shall 
be at lhe lowest rate of pay at th(:; ti.me for the classification. 

llifcct De[,iosit: 

Effective January l , 2016, all employees' paychecks shall be issued through direct deposit . 

!'lo Pynuniding: 

Cc•m p<.:11~.:ii. inn sht1 ll !IPL k: p;1id inure th:rn ·)nee f"pt' th·: ..;u1ne lwurs 1111d c:r nny pnwi$inns ()r this 
,:., ~~l\;t/l llL:l ll. 

ART[a~~LE XXVf 
RESIDENCY 

'l he rnoralurium on the enforcement of the n.:sidency requirement in Chapter 36, Seel ion 36.05 of 
the 1988 City of Springfield Code of Otdinances passed by City Council on November 7, 2023, 
by ord inanct.: number 491-l 1-23, as amended, shall apply to all einp loyees covered by the Parties 
cutTCnt collective bargaining agreement. 'l11e pmties agree to meet and negotiate if the City Council 
makes any Ordinance 491-11-23 or the City 's residency requirement; however, no such changes 
made by Council shall impact the moratorium as applied to Employees covered by this bargaining 
agreement. 

ARTICLE'. XXVU 
SAVINGS PROVI~ION ~ 11ARTIAL INVALIDITY 

Section 1. Savings. 

None or the foregoing shall be constnied as requiring either party to do anything inconsistent with 
rtX.leral or state law or local on.llnance or the final order of judgment of any coutt having 
jurisd ictiou over the patties. 
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Section 2. Partial Invalidity. 

If any provision uf this Agreement should be rendered or declared unlawful, unenforceable or not 
in acconlanc<:: with applicable statutes by any court of competent juri sdiction or by reason of any 
existing ur subsequently enacted legislation, the remaining parts or portions of this Agreement 
shall remain in full force and effect and the partje.c; agree as soon as possible to negotiate alternative 
language tu substitute for the invalidated provision. 
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ARTICLE XXVIII 
ENTlRIG AGREEMENT 

The parties acknowledge that during the negotiations which resulted in this Agreement, each had 
the unlimited right and opportunity to make dt:mam.ls and proposals wilh respect to any bargaining 
and that the understandings and agreements arrived al by the parties after the exercise of that right 
and opportm1ity arc set fotth in this Agreement. 

ARTJ.CLE xxvm 
TERMINATION 

This Agreement shall be effective as of the fn'l:lt day of June 2025, and shaU remain in full force 
and effect until the 31 &t day of May 2029, unless either party shall notify the other in writing no 
earlier than one hundred twenty ( 120) calendar days prior to the expiration date that it desires to 
modify this Agreement. In the event that such notice is given, ner,otiations shall begin no later 
than thirty (30) calendar days after said notice. ·nus Agreement shall remain in full force and 
effect during the period of negotiatiom; until a fifteen (l 5) day notice of termination of the 
Agreement is provided to the other party. 

n , . 
. , 1N wrrr-.:T:::.:s HERFC-F, th:· ~nir:l,~:; h~ri:-tr, affr< :heir .;;igndt1rf: this ___ 1·~--- day of 
. ' :2G:'. 1 . 

. - ·-·-' 

'For the City: For the Uuion: 

---- ----

l J.. I « ( J.oo s 
• 

Date Date 

~~~ 
~a~------- ...... 
~~~~ ~ -----v 
~µ --· · ---~. 
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APPENlHX A~ WAGES 

$1.00 $0.75 $0.75 $ 1.00 

Title 6/1/2025 6/1/2026 6/1/2027 6/1 /2028 

TDL 11ire-in $21.71 $22.46 $23 .21 $24.21 

TDL Ilire-in 2nd Year $23 .36 $24.11 $24.86 $25 .86 

TDL $26.37 $27.12 $27.87 $28 .87 

Senior TDL $32.78 $33 .53 $34.28 $35.28 

Dispatcher $32.33 $33.08 $33 .83 $34.!U 

Public Works Foreman,;. * $36.00 $36.75 $37.50 $38.50 

Lead Foreman $37.36 $38. L 1 $38.86 $39.86 

Senior Day Dispatch(jr $35.76 $36.5 1 $37.26 $38.26 

Public Works Supervisor $42.94 $43.69 $44.44 $45.4'1-

*Employees who complete seven (7) Years as a TDL shall be mowd to the classification of Senior 
TDL. 
**Public Works Foreman rate adjustment to $36.00, effective June 1, 2025, in lieu of additional 
$.75 increase, previously agree to take place on September l, 2026. 
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APPENDIX B - DRUG TESTING 

.Policy Stat~nicnt 

The Union and the Employer agree that the use of illegal drugs, and the abuse of legal drugs by 

anyone presents unacceptable risks to the safety and well-being of olh<::r employees and the 
public, invites accidents and injuries, and reduces productivity. in addition, such conduct violates 
current City regulations and the reasonable expectations of the public that the employees who 
serve and protect them obey the law and be fit and free from the ad verse effects o[ d rng abuse. T n 
the interest of employing persons who are not impaired by drug abuse in the performance or their 
jobs, and for the safety and well-being of employees and residents, the Employer will establish a 
progran.1 that will allow the Employer to take the nec1,;ssary steps, including drug testing, to 
eliminate such abuse by such employees. 

Definitions 

A. "Drug(s)" shall mean any controlled substance listed in the Jllinois Compiled Statues, 
Chapter 720, Act 570, known as th1,; Cont ro lled Substances Act, for which the person 
tesle<l docs not stibmit a valic1 prescription. Thus, the term "dnig(s)" includes both abused 
pn:s<.:riptil•n med ic::1tinns ;md i!leg:i! drugs . For the purpuscs on Randon1 Drug Testing 

nn l.v. ''d n 11::s '' shn 11 rnc1.111 : 

• /\. 111phetamincs 
ti Cocaine 
ii Marijuana 

• Opiates 

• PCP 

• 6-Acet y lrno111h inc 

• Ecstasy 

ii Oxycodones 

• Semi-Synthetic Opiates 

B. "I mpail'menl" clue to drugs shall mean a com! it ion in which the employee is unable to 
propcrly and safely perfom\ his/her duties due to the effects of a drug in his/her body. 
Where impairm«::nt exists, i.ncapacily fo rd uty shall be presumed . 

C. "Positive Test Results" shall rnean a positive n:sult on both an initial screening test and 
confo111ing test. Ir the initial test is positive, but the conf'im1ing test is negative, the Lest 

results w ill be deemed negative, and no act lon will be taken. A positive conCinning test 
result is one where the specimetl tested contained drug or drug metabolite concentrations 
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at ot above the concentration level specified in the Section outlining Drug Testing 
Standards below. 

D. The term ''drng abuse" includus the use of any controlled substance which has not been 
legally prescribed and/or dispensed, or the abuse of a legally prescribed drng for which a 
valid, prnsniption cannol be documcnlL-:d, which results in evidence of impairment while 
on duly. 

E. T11e t~rm "employee," fur Lhe pl!l-poscs of this article only and not for any other collective 
bargaining language plnpose, shall include all employees covered under AFSCME Local 
337. 

F. The tcnn "refusal" shall mean an employee's unwillingness to submit to testing, including 
an inability lo provide a urint: specimen within twenty-four (24) hours of a proper request 
to provide said sample, unless the employee can supply a credible medical excuse for the 
inability to supply a urine specimen. 

Administration of Test.s 

A. Educating Employees Regarding Drug Testing 

All eligible employees of the City of Springfield will receive a copy of the Employer's drug 
tesling policy. Employees will be provided wilh information concerning the impact of the usu of 
drugs on job performance. In addiLion, the Employer will educate and inform the employees on 
the testing procedure and the conscqu1;;nccs of testing positive for drug use/abuse. All newly 
hired employees will be provided with this education and information. No employees shall be 
ti..:stcd unless this education and information has been provided to him/her. 

B. Reasonable Suspicion Testiug 

l. Reasonable suspicion exists if specified objective facts and circumstances warrant 
rational inferences that a person is using, in possession of, and/or is individually 
impaired due to the abuse of drugs. Reasonable suspicion will be based upon the 
following: 

a. Observable phenomenon, such as direct observation of use, possession, and/or 
the evidence of incl ividual symptoms of impainnent resulting from using or being 
under the influence of drugs; and /or 

b. Information provided by an identifiable (including name), reliable and credible 
source, which t:an be indepcndcntly corroborated. lnfomiation has to be given to 

the individual or his <lesignee. 
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2. Where there is reasonablt: suspicion that an employee is under the influence of drugs 
or there is evidence of impairment while on duty, that employee may be required to 
report for drug testing. The Oin.:ctor or Human Resources shall detennine if 
reasonable suspicion exist. 

3. /\lcohol Testing 

Except where required by fed era! law or DOT rngulations, a CD L required employee shall be 
tested for alcohol only if reasonable suspicion has been established as outlined under 

"Reasonable Suspicion Testing." Failure by the employer to do so shall negate any adverse 
action taken against the employee regardless of the outcome of any test. 

Given the nature of the testing, the employee shall he driven to a mutually agreed upon tcstlng 
site by the Union pn:si<lcnt or a union designee . 

An initial "screen tesl" shall be conducted first. Any result less than .025 shall be considered a 

negative test. T f the alcohol concentration is .025 or gr1.:alcr, a second or "confirmation test" must 
be conducted . The test shall be by "Evidential Breath Test (EB'l) device, that prints out the 
results, date .. time, a sequential test number, name, and serial number of the EBT. The test must 
be conducted hy a ··Breath/-\ !coho! Technician"' who is l ra i 1 H~d to operate the !-::BT a11d !::; 

j)1·nficl~nt in <iii hr~:uih uh1l1~1i tc.:-ti n~ nnic.:durl:!s. 

1\ ll) ("f_)j .. l'Cl]llin;d l:lr: p il l) L:l.'. '•'IJi\J t~;)l~ hig)1·~r than .0:5 lH.1t ;,:~1'.:1 thLHl .0~ ~.lntl i Cc."ltl~·.::. r : ·,~: 

employee immcd iatcly from driving for at least 24 hours. 1 f the employet: cannot pe if orm any 

11011-safoty sensitive task or function dut: tu unavailability, that employee will be placed on 
unpaid administrative leave until the 24 hour period ends. Cj)L required employees with a .04 or 
higher shall be subject to the disciplinary process as outlined in this article. 

C. Random Drug Testing 

I. The City and the Union agree that the employees shall he divided into lwo groups, CDL 
required ~mployccs and non-CDL employees. 

The City and the Union agree that a non-COL required employee is anyone whose job 
does not require a CDL license to perform lh1.: normal work duties as outlined in their 
job description. If, however, such an employee wishes to also be considered by the City 

for ove1time or a positiot1 which requires a COL license, that employee shall be 

considered a COL required employee. Tf such an employee wishes no longer be 
considered for ove11i111e that requires a CDJ . license, then that employee will no longer 
be considered a CDL requin.:d employee. 

Non-COL employees shall nol be subject to the random drug testing program. 
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1l1e City's Human Resources Departrncnt shaU randomly select dates. 

2. 1l1e Human Resources Department shall select a testing date and the moming of the dale 

sdected inform the Department that rand om testing will be done that date. 1l1e Human 

Resources Department shall notify the Superintendent of the names of the employees 

randomly seleded for testing. 

No employee shall be randomly sek:cte;;d more than once until all other employees have 

also been selected without consideration of time between random selections. 

3 . All employees on <luty t\l lhc moment of the draw ing shall be tested regardless of whether 

it is that employee's regular shift or workday. Any employee not scheduled to work on 

the day of the testing will be excused from testing that specific day. After the drawing of 

the group fur testing no employee shall be allowed to leave until providing the urine 

sample. 

4. Afkr the draw ing the Director or his designee shall order the se lected group to report ro 
the testing site a:s promptly as pra.ctical. The gmup shall drive themselves lo the testing 

site. 

5. TI1c employees in the sel.ected group shall provide specimens of urine suffic ient to allow 
for "split sample" collection and processing of the specimens. 

6. 'lhe testing laboratory or Lcsting facility w ill test a five (5) panel drug screen that will 

only include the following drugs: 

Amphetamines 

Cm;ainc 

• Marijuana 

Opiates 

PCP 

7. (a) Initial Screening Test Stand ards 

'l he following initial immunoassay test cutoff levels shall he used when screening specimens lo 

detennine the following: 

Amphetamines 500 ng/ml 

Cocaine metabo lites 1.50 ng/ml 

Marijuana metabolites 300 ng/ml 

Opiate metabolites 2000 ng/ml 
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Phem:yclid inc 50 ng/ml 

6-Acetylmurphine 10 ng/ml 

Ecstasy 500 ng/1111 

Oxycodones 100 ng/ml 

Semi-Synthetic Opiates 500 ng/ml 

(b) Confinnatory Test Standards 

All specimens identified as positive on the initial screening test shall be confirmed using GC!MS 
techniques at the cutoff levels listed below. All confinmttions shall be quantitative analysis. 
Concentrations, which exceed the linear region of the slandai-d curve, shall be documented. 

Amphetamines: 

Amphetamine 500 ng/ml 

Methampbetamine 250 ng/ml 

ivfof'i.juana rnetabuli t<.:::;* 150 ng/mi 

Opiates: 

Morphine 2000 ng/rnl 

Codeine 2000 ng/ml 

Phencyclidine 40 ng/ml 

D. Testing Procc.;d ure (for both Reasonable Suspicion and Random Testing) 

l. 'H1 is section shall be the proccd urc fo r both drug testing under Reasonable Suspicion and 
Random drug lcsling. 

2. When an employee is ordered lo submit to testing (other than random), the Employer 
shall provide the employee with a written notice of the order prior to testing. TI1e written 
not ice shall set forth all of the objective facts and th<.: reasons for the order to test. 

:~ . The employee shall be permitted to consult with a represc.;ntativc of the Union at the time 
the order is given. 'fhc testing proccdun.: sha ll not be delayed more than ninety (90) 
minutr.:s due to the unavailability of a Union representative. 
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4. A refusal to submit to such testing shaJJ be considered a positive test result, which can 

result in a disciplinary action up to and including discharge. Any employee who takes the 

test shall not be constrned to have waived any objection or rights that he/she may have. 

5. Use only a clinical laboratory or hospital facility that is licensed pursuant to the Illinois 

Clinical Laboratory Act, that has or is capable of being accredited by the National 
Institute of Dnig Abuse (NIDA); 

6. Use only a laboratory or facility which uses tamper proof containers, has a chain-of­

custody procedure, maintains confidentiality, and preserves specimens for a minimum of 

twelve (12) months. 

At the time a urine specimen is given, the employee shall be given a copy of the 

specimen collection procedures; the specimen must be immediately scaled, labeled and 

initialed by the employee to ensure that the specimen tested by the laboratory is that of 

the employee. 

7. Collect a sufficient sample of the same bodily fluid or material from an employee to 

allow for initial screening, a confinnatory tesl and a sufficient amount to be reserved for 

later testing if requested by the employee. 

8. Collect samples in such a manner as to preserve the individual employee's tight to 

ptivacy, ensure a high degree of security to the sample and its freedom from adulteration. 

Employee's shall not be witnessed by anyone while submitting a sample. 

9 . Confim1 any employee who tests positive in the initial screening for drugs by testing the 

second portion of the sarne sample via gas chromatography, plus mass spectrometry (or 

"GC/MS") or the equivalent or better scientifically accurate and accepted method that 

will provide quantitative data about detected drug or drug metabolites; 

10. Provide the employee te:sted with an opportunity to have the additional sample tested by 

an NIDA accredited clinical laboratory or hospital facility of the employee's own 

choosing, at the employee's own expense; 

11 . Provide each employee tested, upon written request, with a copy of all written 

i.nfonnation and written repo1ts received by the Employer in connection with the testing 

and the results; 

12. Ensure that no ernployee is subject to any adverse employment action except emergency 
temporary re-assignment or leave with pay during the pendency of any testing procedure 
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where th<.; employee's re-assigned is rtoquirnd. Any such emergency rc~assignmcnt or 

[ca vo shall be immcd iately d iswntinued in the event of a negalivc tesl result , and all 
rccorJs of Lhe testing procedure will be expunged rrom the employtie's personnel files ; 

13. Required that the Laboratory or hospital faci lity report to Lhe Employee when a urine 

sample is posilive only if both the iniLial and confinmttmy Lest are positive. 1l1c parlies 

agrne that should any information concerning such Lesting or the reslllls thereof be 

obtained inconsistent wilh the understanding expressed herein , the Employer and the 

Union shall not use st1ch infom1ation in any manner or forum ad verse to the employee's 

interest. 

E. Post Accident Drug Testing 

Any employee covered under this agreement that is involved in a motor vehicle accident while 

operating a City owned vehicle while on shift shall be subject to drug testing if: 

a. A c itation is written by law enforcement and the enforcing body detennines the employee 

is at fault 

If any of the above situations occur, the employee.; shall b<;; subjc.;ct to drug te;;sling as outlined in 

this agn;cment. 

Drug Testing Standards (for Reasonable Suspicion) 

A. Initial Screening Test Standards 

TI1e fo llowing initial in1munoassay test cutoff levels s hall be used when scrnening 

specimens to determine whether they are positive for the following d(ugs/c.:lasses 

of drugs: 

Initial Test Level 

Amphctamim;s: 

Ampht:tamin<;; 500 ng/ml 

Methamphetamine 500 ng/rnl 
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Cocaine metabolites l 50 ng/ml 

Marijuana metaboliLes 150 ng/ml 

Opiate metabo.lites: 

Morphine 2000 ng/ml 

Codeine 2000 ng/ml 

6-Acetylmorphine 100 ng/ml 

13. Confinnatory Test Standards 

A.11 specimens identified as positive on the initial screening test shall be confinnccl using UC/MS 
techniques at the culoff levels listed below. All confinnalions shall be quantitative analysis. 

Concentrations, which exceed the linear region of the standard curve, shall be documented. 

Confirmatory Test Level 

Arnphetamines: 

Amphetamine 500 ng/ml 

McLhamphctaminc 500 ng/ml 

Cocaine metabolites 100 ng/mJ 

Marijuana metabolites 150 ng/ml 

Opiate metabo lites: 

Morphine 2000 ng/ml 

Codeine 2000 ng/1111 

6-Acetylrnorphine 10 ng/1111 

C. Changes in Test Standai:ds 

TI1e cutoff levels as test standards 111.ay be amended during the tem1 of this agreement, by mutual 
written agreement based on newly adopted NIDA screening and confirmatory standards. 

Bight to Conte~t 

The Union and /or the employee shall have the right to file a grievance eom.:t:rning any test 
pe1mitted by this Agreement. Any re-resting of samples by the Union an<l /or employee shall be 
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at their expense. lf re-testing shows a negative result, then the Employer will reimburse the 
employee for the expense of re-testing. 

Voluntary Request for Assistance 

1l1e Employer shall take no ad verse employment action against an cmployee who voluntarily 
seeks treatment, prior to any drug test being ordered or ad ministered, through the Employer's 
EA P Program, or through one of the City's health care providers and/or referrals to other 
recognized or certified programs, for an alcohol or drug related problem. The Employer shall 

make available through its Ernployec Assistat1ce Program a means by which the employee may 
obtain referrals; while undergoing treatment or when oth1.::rwisc unfit for duty in his current 
assignment. All such requests shall be confidential. When undergo ing treatment or when 
otherwise unfit for duty in his current assignment, employees shall be allowed to use: J) 
Accumulated sick leave; and/or 2) Paid leave; and/or 3) Be placed on an unpaid leave pending 
treatment. 

lliscipline 

lf an employee has positive results from a drug test ht.::/sht: will undergo professional consultation 

~nd cvalunt ion then undergo and complc:te t rc:)ttncnt as prescribed by that professional; however, 
if lh:~ po:;ilive result fo !!mvs ;i tesi::; 1'1dr11i11ist,;:r:~d .. if\,;r <'Hl <l'-Tidrnt wi~h f3.:~,lit i •.: :; ~;aid ~rn pk1ycc 

\\ i!f b(..' ~J i:)Ch~ti"gc-.:~ . :n J.i! (1tlh:1 C.J .. ..,(...., ;l!·oi.Jl\ i:1~ ~l r1\..iSili\~ .. l\.':ililt.. . l~l~ C!ltp!·.>)· ... t.::: :-\ii1:1!J t'•: l •.:: ;\' '~ ~~ ti:1i 

( 10) hu.c:i11t:s<; <1ny -;1.1sp;:n<: inn . 

f n the event at1 employee tests positive again within a twenty-four (24) month period (from date 
of initial testing), then that employee shall receive a sixty (60) day suspension. 

Tn the event an employee tests positive for a third time within a fi ve (5) y1.::ar period (from date of 
initial testing), then that employee shall be discharged with one exception: 

lf the norrnal proct:dure would lead to the discharge of an employee who has twenty (20) years 
of seniority or crcdible service with the City, then that employee shall receive a six (6) month 
suspension and a last chance agreement of five (5) years over the drng policy only. Tf that 
employee should test positive again during the term of the last chance agrnemenl, then that 

employee sha ll be discharged, and the union and the crnploycl~ :shall have no right to grieve the 
discharge. 

Duly Assignment 

1l1e nature of the EA.P or treatment program allows the employee to continue to work during 
treatment, the Employcr tnay maintain lhe individual's previous ernployrnent status. ff an 
employee participates in an inpatient program, which precludes continued cmploymcnr, the 
employee shall be granted a leave to do so. At the end of such leave, the employee shall be 
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returned to his fonner position with no loss of seniodty and accumulated benefits. An employee 

may use accumulated sickness or disability benefits during the period of his/her treatment lease. 

Employees who voluntarily report to the Supervisor that they are taking prescribed or over-the­

counler medication that has adverse side effects . Which inte1fere with Lhc employee's ability to 

perfonn his/her nonnal duties, tnay be temporarily reassigned with full pay to their cl uties. 

Nothing in Lhis Section shall prevent an cmp loyee from seeking treatment or Laking a treatment 

leave more Lhan one time in a year for in-pat ient treatment. 

Confidentiality oJ TesLResults 

111e resu lts of drug test will be disclosed to the person tested, the Director, the Director of 
Human Resources, and such other officials, as may be mutually agreed to by the parties. The 
test results will be disclosed to the employee's Union President or designec. Test results will 
not be <lisdosed externally except where required for disciplinary purposes. 

Confidentiality: 

Infonnation and records relating to pos it ive drug and/or alcohol test results, drug and /or 
alcohol dependencies and legitimate medical explanations provided by the Medical Review 
Office (MRO) shall he held cottfidential. Such records and explanations may be disclosed 
among directors, managers and/or supervisors on a need~t o-know basis and may be disclosed 
where relevant to a grievance, Civil Service hearing, charge, claim or other legal proceeding 
initiated by or on behalf of an employee. 

Employees shall, upon written request, have access to their own results and to records relating 
Lo them which the MRO provides to the City or receives from the City 's laboratory. A.ny 
employee who violates confidentiality under this policy shall be subject to disciplinary action. 

Meetings 

'The Union and the Employer agree to meet period ica lly to discuss Lhe Drug Testing Policy and 

discuss any changes or updates that are mutually agreeable to the parties. 
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